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g | SAETD, 5T IUGT Yo | arfierep, 0 SedTE e

9 Y 3T, (.21.), 1.3.3].

¢ I AT (d.81.), I1.3.3].

R [EEIRIDESERCI BN ANASE)S

90 HE 3T, X1.3.3].

99 3R 3, 31.3.3].

g | IS SRS/ EAD | Gyefig Susiiierss/ weTaw Qe STy

03 T ST U ENETd/ IS Y YA/ AR IS
ST

9y | IUMEYD, FehRI AT | IUFGHD, GebRT T

9y KERECERRSEEANRES]

9§ AR FHaeren, el Gl

90 3TUR MY g (A1 [F1eeres / qur WA

9¢ | 37N |id 3TaR |fq

N SERICE]

Q0 NERIEE]

9 | ETID fdshldhR MY ABTID [ehiepx ATl

R IEEJERESERINER]

3 EEJCISICIRES

2 3R fdshiehx e

Y ismm AATSGD, HERTS, | [emd GaTerd, FERTE R 7 ST JdT

28 T o IU AT d, HERTE fad I ST AT

2 g AT d, HeRIS 9 9 o5ar Jd1

U TSP, HERTSE [ 9 ST Al

R | SURTeBIEBR SEINEIIBEIN

30 SufSTeRTRIaHRT ((F7.91)

39 S ERNHIBEaN|

3R TR RTesTrerY ((1.91)

33 | Rorcer srftiersd gl sifWssa | Riest a1fliera st arfiroia

39 SUHATS D, YHI ST

34 | IBD IIANED HBIh ITANE D

3% [ERIRIPECERIEEIR]

39 | RRrefomteres Ty [RERIBEaN

3¢ IYHATS D, 318

R GENEIGEMER L)

go AT, fR1eT0r

TS ¢ UHT R
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89 | ST BRIGNI ARBNT / | Suqed SRIRY ISR / T sitier

- TETPTE FEPT S G R R /e
SIECANNIBESEN)

93 SRR &I BIRIBR] ATBRT

" S e e e

3. CTE-3 WIS Y JARNHATAS! WX “BRIYIHAYT  Aedles” Aldad<d]
“gRRETE-31" #elle T Tafesd g R fosfauand Ichies.

g.  “TME-3" Aile AUBId “HRYeIHIT  IEdie” [ uaEEae
ANTE3Id a1 A “URETE-§” 78 Seedl 3ed.

g,  “Me-g" g “Te-%” A ARBRI g HHAR] AT MG fgdles G0
e ol Q. 9.99.2099 S A8 dosedn TR AT JRIfosd dgdigar
fesfugre Irda.

4. Fex 3 fAofy He RS /AT www.maharashtra.gov.in Al HhARABIAR
SUHE HRUYT ITAT Y T AU Aichelieh 09902029§9393009 3T TR BT
3 ol feSiie s TR Anefifehd $o7 BIrevard Ud 1R,

HERTSET TSI T SQIMTAR g 14T,

Digitally signed by Mukesh Khullar
DN: c=IN, o=Government Of Maharashtra, ou=GAD,

M k h Kh I I postalCode=400032, st=Maharashtra,

u eS u a r 2.5.4.20=6481097db98eaae8b0580130544ebced12d1
340cea24fcd0132235fb0c544a8, cn=Mukesh Khullar
Date: 2017.02.02 16:29:15 +05'30"

(FPT G
eI afrg (A1), GE $3 Q9T

. H.IYUTS T Aled, IS99, 3R 86, 4%,

. H1.HAT i 99T |fed,

. e, FERTSE BIhAdT AN, s (T3T)

YD, Hoo <1 AT, Ied AT, a5, (T3AT)

&Y, 37T 2T, Sod AT, Hdg /TRYR/ARIEE TeUls

. *YEYD, Bl Y I ST Y AT BRI, Jas /THYR/IARITES
LGS

9. 73767, HERTSS. faeam=rayT I Aferd

¢. T1. 99T, qe RIS faemuRye I afa.

R. 9 faem= gur/faum uRve 9w, 7AeRTe fAgmvies

om0 w0

I3 ¢ UBT 3
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0. |4 HATHA AW 319R ey fera / ye Afea / A,

99 {4, TERTS, f[AuHes Afarad (e 4Js.

2. 9IS AETHATH &, AERT, 19, 4d8

93.fquriir smyga (gd)/ RiesTier) (Jd o)

9y, = HTIGRI ffery, esr uRye (@d)

qy. faeTHe® dATH, A8 Ha, 495,

9. |qd HATSA AT FRIFvETe e e (AR E/ Hei3Te a9 yqa/
DTG TG

0. HATHAT FIHTT (SATLATI)

9¢. AETHATS®, AR g SUS AeTHATH65Y, HI5-800033.

. FaeTI), BTIET-93, AT YR [T, A5, Ha5-80003.

el

IS ¢ YT 8
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I Aol I TR fmT, AT  IUHeR-9399/9.36.2460/aRT, f3. 02.03.2090 Aigad
TRRdTe-31

TC “31” Ao MDY ARIBN JreArard] HRIYIHI H8dIh

Performance Appraisal report for Group -A Government Officers

HeHTY ST DI - BIEs Gl o
(Appraisal report for the period from to )

¥ 9 ( Section -9)

JRRATYAT IRIH WRTIITAT HIfR < (To be filled in by Establishment section)

. Ufde BRIGIT=T TS R A1
(Name of the officer reported upon)

. Fd (Cadre)

. ST feHi® (Date of Birth)

. eI Ug (Present Post )

. qegTed] yerer fgdar fadie (Date of

appointment to present post)

. RIS fAYT1/ ST (Administrative

Department / office)

. gfrded SR g g doTh AfTHRY AT quzhies (Details of Reporting and Reviewing officers)

ATd (Name) YT (Designation) EARIEIE] (Period)

) SISCERISICEAN
(Reporting officer)

T qiaaed ae

(Reviewing officer)

EERIALIE
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. Tfde BToTed TSIl 3T AN AU I T Uz (Details of leave and absence due to other reasons
during period under report) -

EARIEID] (Period) UDhX (Type) Remarks (ﬁ?’l)

D) X7 ( Leave)

@) AR HRU (e B0 S D,
fTRa It IRgORT /BRIR. (Other
reasons (specify) such as

absconding, unauthorized absence,
etc.)

™

9. Ui BT Tdodr uiRTeromar Juzfies (Details of training undergone during period under report)

o (Period) TR (Institute) I (Subject)
%. | U (from) 9 (to) netiute Holee
q.
2.
3.

¢ e AN YegarHre dnfle guidd gfades / gAfdaied siferl ®uH | fefdden
o J/HegHA Jgdlesal quiles (Details of Confidential/Assessment  Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment year)

BN/ HHARY AT 714 G
HTATAT (Period) EINCCRASICIOICE] o
3.h. : ) . gcT1H (Name and Designation of
UYL (from) - _iq (to) (Reporting/Review) )
officer/employee)
9.
2.
3.
Q. AMIe aut=am f§. 39 AT IrERd a1fif AT A fqavoras Heford
IR T=ITdhs AR BTl f&d (Date of filing Assets and Liability
statement of previous year to concerned authority.)
<Hid (Date) -
fS®IT (Place):- IRRATYAT/ BT MBIl ATd, YSATH g ey

Name, Designation and signature of Establishment /processing officer

IS YT §
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AT - R ( Section-2)

TR 38T (Self-Appraisal Report)

(ST ATIE g YATAID Blge T UG/ HHART i ARTGITI] ATfEd)
(To be filled in by officer/ employee reported upon and reviewed)

9. gRUT hoyodl UgTdo hNT] a'a“félﬂdﬂ-lo)crql CARIERIISERIN| i?ICNUI (Brief description of tasks
required to be performed while holding the post) (40 3Tsg)

2. aIf¥e/ ufrderea dTaTafaRar Bl fAare amfr SRIRTE! (Work plan and output during the
year or period reported upon) :-

< (Deliverables) Tgel gl hosed eI
3P, | HRIGIT BT (Task oIl (Initials) AeI-qY (Actual Achievement)
(Sr. to be performed) (Mid Year)
No.)
q.
2.
3.

3. TYRTT / e BIATIRT UR TS ST $-4 HEATIT I SERg+1d BT Afere quie (List 4-5 important
and noteworthy works done during the period) (900 2T&qTd)

8. O JEIC YUl 81, 3o ATeld, THIT AT T TSN (Difficulties faced in not achieving certain
targets)

T3 ¢ Ut 9
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4. PHIATHAT AT AUITHRIT ¥ 3MAZAD dTed 3T URIET0md &3 (Mention areas of required training

which you feel necessary for higher efficiency)

AITT HITHhTATIIEATST (for near future in service period)

o

SHRTS I AAThTSTa TS (for long term service period)

&. STIUT UG MBI TS el ABTAT BRI/ BHAITHRIT AT
HTITIISTT TR Hes M8 BIA? - B / ATET (Have you prepared Annual Work
Plan for officers /employees for whom you are reporting officer ? :- Yes / No)

9. rfres qut=ar . 39 AT IRIRT a1 ATSHAT fAaRoTg= Feferd UTfra=ares
ATER $S 3N B ? B / ATE!, TER Phod AT f&Hidh) (Whether Assets and
Liability statement of previous year, submitted to concerned authority? - Yes /

No, Date of submission, if submitted)

f&pToT (Place)

fadi® (Date) TG Fal, AT1d T ggqH

Signature, Name and Designation of officer

7 ¢ Tl ¢
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AT 3 ( Section 3)
yfcrae i fosgTadmen eddId Jrgdies
Performance Appraisal Report prepared by reporting officer

9. I R HEY TH& BRUAT AT} e WA MR JETATRN SATYU) HEH AT BII? THIN,
A RrcIe3Td YT Trdd. (Whether you agree with self-assessment recorded in part two? If not,

then state factual position)

2. IS SIS IR Urecedl Hewdqul d SHEIT BHNEGHIT ATes WS AU SITdd. (Offer

your remarks on important and noteworthy works mentioned in self-assessment report)

3. yfoafed FIfERY/GHaRT I AT BTHAT Fadid Seviiy Tz Nezi= ofg arfeurs
AV RrdIgsid AV Erd. (Has the officer/employee reported upon met with significant failures in

respect of his work ? If yes, please furnish factual details)

. T SIfIBI=IT BTRILHAT AT fATATHRIAT JTa3TD RIS AT TRV 3T T8 Hd SMETd B ?

(Do you agree with the skill up-gradation needs as identified by the officer 7 )

y. SFHRY/HHART AT HTIYT, HTIGHAT T AT YUIRTEY AEad oM. (Gradation on
works completed, efficiency and personal attributes by officers/ employees) {‘1—‘10 I1 FIfed 1T Teh+
YT I, } {Grade should be 1-10}

FSRIALEIR
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31) HRIYIAT ( Work completion) (4777 so % )weightage 40 %)

(Accomplishment of exceptional work
/unforeseen tasks performed)

EISEES  SIELIES CRICIES
. Reporting (Review ey
Sr.No. Points . . _
Officer Officer) (Signature of
Review Officer)
9 | IRTTIAR T S wrafe)
qﬁ?ﬂ (Accomplishment of planned
work)
R | Il HMETET GOl (Quality of
Output)
3 | POl I/ aRreayl H

HIRIYGIT AT TCSHT TR OTH
( Average gradation on Work
completion)

q) afRTE UTARTCY (Personal attributes) (4777 30 % )(wejghtage 30 %)

EIRCES! ERIEICS! ERIERICE
Rrars Rrars R =
SrNo. toms Repértlng (Rel\new | ECIEK
Officer Officer) (Signature of
Review Officer)
9 AISICREIREAR! (Attitude to
work)
3 SRl SITofid (Sense of
responsibility)
3 HIAYRT [ g FfeAed (Overall
bearing and Personality)
8 HTgf<eh ¥Jer (Emotional stability)
4 JaTE I3 (Communication Skills)
& | eI 8 SO AaERie YD
YU HS3 (Moral Courage and
willingness to take professional stand)
9 W (Leadership qualities)

783 ¢ U@t 90
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foeta preTaied B8 HRuITT eTadT

(Capacity to work in time limit)

AgfRI® UIARTCY I TeHTd
GRTERT TUTich=T ( Average gradation

on Personal Attributes)

P) BT (Efficiency) (H7¥7% 30 % )(weightage 30 %)

A.h.
Sr.No.

I

(items)

PINCES!
SIBEaN|
Reporting

Officer

ERIERICE
SIEEaN]
(Review
Officer)

ERIESIEE
MR
RELEN
(Signature of
Review Officer)

i erre, v 9 yafed
FHRIug, ATfac d=rET S Hdfera
AT AT Tg<l! JrEEad S
(Knowledge of relevant Acts/

Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

P IzTeaqul TS &9 (Strategic
planning ability)

g RO O BTH BRI &
(Decision making ability)

SUBHRNST (Initiative)

JMUSTT BN HEE JUMT SN
DT AR FH A0
&HdT (Ability to co-ordinate with other
government agencies in relation to
work.)

ETATNITS T3 HHATITT YN <07 JT{OT
T fama-Td! &79aT (Ability to
motivate and develop

subordinates/work in a team)

HTIGAAT AT TCHID TRIART [Teh

( Average gradation on Work
efficiency)

It ¢ YT 99
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Y. HEfAd HHATITIT Galc! g AREEG Ao WA AT ST (FTHed AT AT

SIESEICIEREIRSEER THa cb%lqﬁlcl) (Offer your remarks on character and integrity (if remarks are

negative, then mention instances)

&. STEBRI/PHHART I ThaxId JegATI (SR ST 900 3163) (Overall Assessment of

officer/employee (Maximum 100 words)

Y oN o\ o o o . o o\ oC - o
YTHEY T d DT oy =T, SOMdT A o7 feragi [, HIg AT d AN T TN TS h [
T FHTA2T 3T, (Include Strengths and lesser strengths and his attitude towards disabled persons,

women and Backward classes)

0. W ﬁ'ﬂﬂ%ﬁw BTIGTEET RTeREh (?mﬁ?r HH! ¥) (Recommendations relating to domain

assignment(At least 4))

¢ . UdaRId Ul (Overall Gradation)

ST (Place)
&I (Date ) gfide G |8l 919 9 yg=H

Signature, Name & Designation of Reporting Officer

TS ¢ Ut AR
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HIT -¥-31 (Section 4-A)
STegTfraRY/ fauria S I JIHTI (Assessment by Collector/Divisional Commissioner)

9. 3ffErpT=T Te -
R.USAM -

3. fqumr -

8. edich BIATat -

. Hego! fGHrT anfor fSegl WRTeRle e “3r” #efles STdI=uid, ARl ISl / BIRIHH
SHGISIHEN S BraTd egdI -
* (ITSETEBTY] SITTOT QU1 SITgT A1e1ds SFSTavly qIdervy FH=ry (a1 GiTd=vrird] gye

LR \ c . PPN
D3] JIGTT BIYPHH JIT3]] Y79/¢/ )
4. Assessment of revenue division and district level Group “A” officers in relation to the

implementation of schemes/programs of Government

&. UehaId T (Overall Gradation) -

{a-90 I1 FITQA IR SUATT AT }

fSHIUT (Place) -
&1 (Date) - RregTrery/ vt smged g w8t g 71

Signature & Name of Collector/Divisional Commissioner

It ¢ YT 93
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AT ¥-9 (Section 4-B)

gﬁﬁ?ﬁ?}_v{ (Review)

gﬂﬁ@ldﬁ ST HT=AT AV (Remarks of Reviewing Officer)

9. JTYYT Ffcrde SAfABI=AT, Heferd Sfferepr=areat SRIYT, BRI, ddfdie JorafRrcy Jr«em
HIT 3 HEfT S HE <1 B IRAT boded] ed e R FeHd 38T BII? (Do you agree with assessment
of Reporting Officer on work done, efficiency, personal attributes in part 3 of concerned officer?)

| 21 (Yes) | 1ET (No) |

. HgHd AT, JURTS d BRI ETdid (In case of difference of opinion details and reasons for the
same may be given)

3. SYfABTAT YehaxId HIHTY (ST SR 900 3765 ) (Overall Assessment of officer (Maximum
100 words)

T (Include Strengths and lesser strengths and his attitude towards disabled persons, women and
Backward classes)

g. TC I WG SAUBHNAE, AR ASH / BRIGH  AHSISauHdG  Hrard
TR/ Ui s I dove) JeaHTu+ =R HUgTd M6} (Considered assessment of

Group “A” officers in relation to the implementation of schemes/programs of Government by

collector/Divisional Commissioner)

| ?I?I(Yes) ‘ T8I (No) ‘ W;[‘I'I%‘T(NotApplicable)

4. g'cﬁ?fi ﬁi@cﬁﬂ?ﬂ'ﬁ CaREPIEI CRRRIARE] (Eb_’:ﬁ?f BT 8)(Recommendations relating to domain

assignment(At least 4))
9.

3.

. YdhaId Ul (Overall Gradation) -
{a-90 T FITG Ul AT AT }

%_cb‘IUT(PIace) -
f&=Ti® (Date) - IS IH MBI W1, 1 9 981
Signature, Name & Designation of Reviewing Officer
MY 3rgdTes T BRI d Ud qHe fAared), MUY SIS BRAThd Ud A ferd bR/ BHR) il ST
rofaedr™ 95 &. -
feip -
TR MR/ BHat I A1 9 =it waner) BT AR AT T4, TSTH T ey

I3 ¢ YT 98



3T 0T i WIUHIR-9399/9.55.4(0/ART

I Aol = TR fOramT, AT : IUHheIR-9399/9.36.2460/aRT, 3. 02.03.2090 Aidad
“gRfEre-g”
R1SY TSI ARG HRIYeIHAIIT IEaTe (3 ZTITHIS Fa e or a1

9. WXAT9A1

9.9 T IS AHRAET GRFeIHIT JEdls 8 Hewardl SwINas 378,
BRIYCIHA BTG a0 ATHIT YeIes [IHTAATS! H54d SMMfOT Hewaqul
Aifedl IUGY BN, IS FRd ARHRY, Tfcrde SR 71T gAfde e
SIS A TR SRR HRIeIHTI gars fofaor smazad are.

9.3 PRIYIHATI IEdTes (320 B Phaw JeIaTa Uihar )L fferhr=ureal &l g
fdreror I e HRUATSt SUgad e FBUE I 9TR STST UTelel,
gfcrde ATABI=ATT Bl e GeTd oed! uIfest Bl, SRIqeIHI Agdieral Yo
Ie2] BT BT IR DRI 3T IRIH SIvho el =T G=ARGIT &I
A SA Bk, HRIeIHdT 3f8ars 81 Afermdiss aqug e
SMUTUITATST TGA o ARG AmRia wxvara Aregd o, donfy,  ufiae
AR 3T gAMSIe PSR Il J=T BAEIsie ARSI
BRI JEdT (ST el HHANRIAL S, arugMeles fdhar Yhaiid

RIS ST SRI I BRI YUTET 318,

9.3 HRIIATI JEATATA] Hd IHAHLTS AMS & 373 Hlooiydd ARl G
ATATST JRAT I PIeTdl. HIRIFSIHIT AgdleMeles Afedl 8 Febrasiiqo g

(al O\ L (N C C
NI Ug - HIUYTA AT SERSSIEARESAREERIRS g .

9.8 BRIFSIHIT 3TEaTc) 1 quied] gt Yol HRIGITH! HishdT 3_7cd! ¥l AT Heiferd
Mferp=ITT erdia e 9 smazad O U SuarSt T ATd AT
IHAATST TET 9T9R HRAT 1A, T Uirdad ARSI Il SARo e
DT HHBISIT STdl HUATATST IMMOT ATHL 3fa3qeh T JHRON
HROYTATS] TYHRTT SRIIH BISTIEIR Yodel Harg Aol azdd M.

Q. HIMT-9

.9 I URBIEMHe Aifed & TRINaR faurT/ drafeaared] WRHRul b1
WRIGITE 378 SRIYIHTIATE BITae] FYvf yfcrda ay Forord 9 Uides o 39 4rd
fhdT guicics Brel AlR=grET ({9 AfGITUe Af¥d) Y b, Sieal krded
BTG BT YU JYHRTIT S BT Al YSIBYHT TG BRIET; I&T.3009-300¢ .

STegT fcrda=Tar HIGTae] 8 Y quiver HHl 3 degl ukidad & edrd g
Hueard fadid THa HR1dd, Ia1. f3.90 FLaR, 009 T 39 ATH, J00¢,

T3 ¢ Uat 9y
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PR

.3

.Y

3. UIT- R

3.9

3R

33

3.8

T HRIRG TS IT TS Il 7707 &RUT hde3 g (UG- 3T Brafes)
3T T eI Al/<ll, )/ fad Ug IR 6] 3fe a1 [&id Ta B0l
S IGER G FS

YAIAIR BT F1d AT ISR THS BRI ITd. I HRIGeIHII
BT A T T ATTBTITAT T BIVMST TSR BRIGIATAT AT o AHOISS.

RS, ARIET0T S SR HRUMeS IREOREEAd] BIAEU SEIe AT AR TS
RBIRHE] TG DRI ATG3TD ATS. A BT ecTcses TIRIET0T, ATHH
ooy wRegrl  dR ot wmv/fawn . el W4
UG/ BHA= ANl quT BRIeHT JfEdeTd
g/ qAfd@ I des 3fe fhar $ IEadl Al AT XA
HRUGT Il

TR MERY STgdTes 9o+ QUIRIT D=1 Faud /el deied for
SIS JrETaad] Ffera Frfact TaameRogor qoo Uel HH sTeg ey AT, B
IR ﬂ%?i‘q' CRICIH (Bullet Form)

Hd STHTATT ATTHT HYuT quieiies TR i=am S [GaRora= (Work Plan)
gfdded A==l e TUR BRId. T faRoamey gfades quR™e

o

HRIIITT BT (FRAIRNTT TGN BIHGISTE) A3 €], & gd
PHRIATE! aYr=T YA (S, 9 STHaR]) Go HRIET AT SR S 1. 30 U
Rd eifed HId. R ufided IffeR! sesear Ml ufided

AR FSHA Dheses bIY [TaRUTIH ITIRTd. qYFT A9 AHA bosedl Bl

[AaRUTI=ATS g AL 0ol A aR/ATde e AlGI™ed YAdaId BR1d.
JAIAIBATR Y [GaRUI=HE HIE! 9 cs AT T a8 4. 39 3faciay

=id g fJexorg sifaq wea.

B [TaRUIS TAR eI, JeIHIT HRIGITT e Afrar=aia) (S
HEIHTI BRUAT U< 3TR) TG 1 BIg 3Tl TATI, TebT UG Hdch IS | YehTUa]
31ferd BRI faeRora=T sfrazaaddr ATe!. srfram =i auiHefies dridTe mfor tn
BHHAMLSG AEHN AT BRI [GaROTIATT I JeIHIT HRUITd ITd., FegTaelt

JEAT THRUMAR DM YodHu-, Ufgedn HEmeles arde 3o Lower
Performance Profile TaaIRT €01 31930 TR,

FEd e, Ufdded ST Feddie TR $oe drl f[aavugs
UAIS I ARSI e/ redn st 3ol d=dTd SauarTd! dIax

dXId. Cbl?j‘i(*w-llq"l SEEIIOR quT ‘{‘lquﬁlﬂ AEHd b3l IV AT
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8. HI-3

8.9

qIA I hesedl BRI [IRUTIAT=IT AR FIEAT (Accomplishments) oA
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8.3
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0.3 WRi® (Weightage) 1T IRIRT (Mean)
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X 3) + (BTIETHAT IT ST FeAATHR YT 0T x 3)

20

Yh<H (Disclosure) -

¢.9 YoIHTIATAT BRITLAME] 3fd GSYU dl. BRIGSIAIT  JEdlss 3ifH
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AT SR HofAuITd ITaT.
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Government Resolution, General Administration Department, No.: CFR-1211/C.R. 257/XIll,

dated 02.02.2017
“Annexure-B”

General Guidelines for writing Performance Appraisal Reports of State Government Officers

1 Introduction

11

1.2

1.3

14

The Performance Appraisal Report is an important document. It provides the basic and
vital inputs for further development of an officer. The officer reported upon, the
Reporting Authority and Reviewing Authority should therefore, undertake the duty of
filling up the form with a high sense of responsibility.

Performance appraisal should be used as a tool for career planning and training,
rather than a mere judgmental exercise. Reporting Authorities should realize that the
objective is to develop an officer so that he/she realizes his/her true potential. It is
not meant to be a faultfinding process but a developmental tool. The Reporting
Authority and the Reviewing Authority should not shy away from reporting
shortcomings in performance, attitudes or overall personality of the officer reported
upon.

The columns should be filled with due care and attention and after devoting adequate
time. Any attempt to fill the report in a casual or superficial manner will be easily
discernible to the higher authorities.

Although the actual documentation of performance appraisal is a year-end exercise, in
order that it may be a tool for human resource development, career planning and
training, rather than a mere judgmental exercise, the Reporting Authority and the
officer reported upon should meet during the course of the year at regular intervals
to review the performance and to take necessary corrective steps.

2. Section-l

2.1

2.2

2.3

2.4

This Section should be filled up by the processing officer in the Administrative
Deptt./office. Period of report could either be the entire reporting year, namely, from

15t of April to 315t March or a part of the year (exceeding 3 months). In case the period
of report is a full year, it should be indicated accordingly; for example, 2007-2008. In
case the period of report is less than the entire year, specific start and end dates should

be indicated, for example, 10th September 2007 - 315t March 2008.

Information on the present grade (pay-scale) as well as present post (actual designation
and organization) and the date from which he/she has been on his/her present post
needs to be mentioned.

In the table relating to reporting and reviewing authorities the name and designation
of the reporting and reviewing authorities should be mentioned so that the officer
reported upon is clear about whom he/she is required to send the report.

The period of absence from duty, on leave, training, or for other reasons, should also
be mentioned in this section in the table provided for the purpose. Details of the
training attended, date of filing of property returns and whether the officer reported
upon has reported/reviewed and the annual performance report of all his/her
subordinate officers for the previous year should be mentioned in the table for the
purpose.
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3. Section-ll

3.1

3.2

3.3

3.4

3.5

3.6

3.7

3.8

The officer reported upon is first required to give brief description of his/her duties and
responsibilities, which would normally not exceed about 100 words. Ideally, this should
be in bullet form.

All officers are required to develop a work plan for the year and agree upon the same
with the reporting officer. The work plan should incorporate the relative annual work
rhythm and budgetary cycle. This exercise is to be carried out at the beginning of the

year and finalized by 30th April, positively. In case of a change of the reporting officer
during the year, the work plan agreed with the previous reporting officer would continue
to apply. The work plan agreed upon at the beginning of the year has to be reviewed
again during the month of September/October as a mid-year exercise and finalized

by 315t October. Based on this review the work plan may undergo some changes
from that originally prepared.

After the work plan is prepared, it is possible that the officer reported upon is
transferred out. There need not be more than one work plan for one post each year.
The period spent by the officer during the year and his contribution could be
considered for evaluating his performance against the work plan. In the case of mid-
term transfers, continuity and assessment of work and the lower performance profile
in the first quarter should be taken into consideration.

The work plans, duly signed by the officer reported upon and the reporting authority
has to be submitted to the reviewing authority for his/her perusal and custody. The
performance appraisal form provides for an assessment of the accomplishments vis-a-
vis the work plan agreed at the commencement of the year and reviewed mid- year.
The officer reported upon is required to fill up the table provided for the purpose in
Section-II.

It is not necessary that the work plan should be entirely quantitative in nature. While
for field level posts, the work plan would consist essentially of quantifiable targets, for
Mantralaya level posts it would consist of policy objectives to be achieved etc.

Section Il also provides an opportunity for the officer to reflect upon his/her
performance during the year and indicate one item which he/she thought was a
significant contributions made by him/her during the year. It is always possible for any
officer to make significant contribution even in activities otherwise regarded as
routine in nature. Examples of such contribution may be the successful organization of
a major event like the Kumbh Mela or successful conclusion of an activity that has
been going on for a long time, or even successful dealing of an emergency (e.g. major
earth quake/flood) would certainly be an exceptional contribution.

The officer reported upon is required to indicate specific areas in which he/she feels
the need to upgrade skills and attend training programs. He/she should also mention
the specific steps that he/she has taken or proposes to take to upgrade his/her skills in
the identified area.

There is an increased emphasis on competency building in the new performance
appraisal and career progression system. There would be a premium on competency
and skill up-gradation. Hence, all officers are advised, through a note in Section I, to
keep the cadre controlling authority informed, at least once in five years, of all
educational and training programs attended, including the details of marks/grades
secured in such programs, details of professional papers published. These would be
taken into account in the future career progression.
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3.9

This Section also requires the officer reported upon to record certain certificates
about submission of property returns and setting up of annual work plan for whom
he/she would be the reporting authority.

4, Section-lll

4.1

4.2

4.3

4.4

4.5

Section Il requires the reporting authority to comment on Section Il as filled out by the
officer reported upon, and specifically state whether he/she agrees with the responses
relating to the accomplishments. In case of disagreement the reporting authority should
highlight the specific portions with which he/she is unable to agree and the reasons for
such disagreement.

This Section then requires the reporting authority to comment on the skill up-gradation
needs as identified by the officer.

Thereafter, this Section requires the reporting authority to record a numerical grade in
respect of the work completion of the officer reported upon both in respect of the
planned work as well as the unforeseen tasks. A numerical grade is also required in
respect of the “quality” of the output. In doing so, the reporting authority should take
into account the costs incurred (whether the officer reported upon has been cost
conscious), the time taken and whether the laid down rules/procedures have been
adhered to in accomplishing the tasks.

The reporting authority is also required to record a numerical grade in respect of
work completion, personal attributes and efficiency.

Section Il requires the reporting authority to comment on the integrity of the officer
reported upon. In recording remarks with regard to integrity, he/she need not limit
him/herself only to matters relating to financial integrity but could also take into
account the moral and intellectual integrity of the officer reported upon. The
following procedure should be followed in filling up the column relating to integrity:

(2) If the Officer’s integrity is beyond doubt, it may be stated.

(2) If there is any doubt or suspicion, the column should be left blank and
action taken as under:

a) A separate secret note should be recorded and followed up. A copy
of the note should also be sent together with the Performance
Appraisal Report to the next superior officer who will ensure that the
follow up action is taken expeditiously. Where it is not possible
either to certify the integrity or to record the secret note, the
Reporting Officer should state either that he/she had not watched
the officer’s work for sufficient time to form a definite judgment or
that he/she has heard nothing against the officer, as the case may be.

b) If, as a result of the follow up action, the doubts or suspicions are
cleared, the officer’s integrity should be certified and an entry made
accordingly in the Performance Appraisal Report.

c) If the doubts or suspicions are confirmed, this fact should also be
recorded and duly communicated to the officer concerned.

d) If as a result of the follow up action, the doubts or suspicions are
neither cleared nor confirmed, the officer’s conduct should be
watched for a further period and thereafter action taken as indicated
at (b) and (c) above.
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4.6

4.7

4.8

The reporting authority is also required to record a descriptive pen-picture on the
overall qualities of the officer reported upon and his/her performance including his
attitude towards disabled persons, women and backward classes. This need not exceed
about 100 words and should try to cover overall qualities of the officer including
areas of strengths and lesser strengths. The pen-picture is also meant to be a
qualitative supplement to the quantitative assessments made earlier part of this
section.

Reporting authority is then required to make recommendations relating to domain
assignment. The examples of domains is at para 10.

Finally, the reporting authority is required to record an overall grade. This should also
be done on a scale of 1-10, with 1 referring to the lowest grade and 10 to the highest.

5. Section IV-A

5.1 This Section is to be filled by collector/ divisional commissioner, wherever applicable.

The overall gradation recorded by collector/divisional commissioner should be
taken into consideration by the review authority while recording his/her
assessment in the report.

6. Section IV-B

6.1 This Section is to be filled up by the reviewing authority. He/she is required to indicate if

he/she agrees with the assessments made by the reporting officer. In case of
disagreement, he/she may record his/her own assessment against the work output or
any of the attributes in the column specifically provided for the purpose. In case
of agreement, he/she need not fill in the column meant for him/her in the
attributes/work output tables. Finally, the reviewing authority is required to record an
overall grade in the scale of 1-10.

7. Numerical Grades

7.1

7.2

7.3

At several places, numerical grades are to be awarded by reporting and review
authorities. These should be on a scale of 1-10, where 1 refers to the lowest grade
and 10 to the highest. It is expected that any grading of 1 or 2 (against work output
or attributes or overall grade) would be adequately justified in the pen-picture by way
of specific failures and similarly, any grade of 9 or 10 would be justified with respect
to specific accomplishments. Grades of 1-2 or 9-10 are expected to be rare
occurrences and hence the need to justify them. In awarding a numerical grade the
reporting and reviewing authorities should rate the officer against a larger population
of his/her peers that may be currently working under them or would have worked
under them in the past.

Overall Gradation of 1 and 2 would be treated as “C”, Overall Gradation of 3 to 5 would
be treated as “B”, Overall Gradation of 6 to 8 would be treated as “A” and Overall
Gradation of 9 and 10 would be treated as “A+”.

Weightage & Mean

Weights have been assigned to work output, personal attributes and efficiency. The
overall grade will be based on the addition of the mean value of each group of
indicators in proportion to weightage assigned. The formulae for the calculation of
“Overall Gradation” will be as follows —
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(Avg. Grad. on Work Completion * 4) + (Avg. Grad. on Personal Attributes * 3) + (Avg. Grad.

8.1

8.2.

on Efficiency * 3)

10

Disclosure

There should be more openness in the system of appraisal. The annual PAR, including
the overall grade and integrity, should be communicated to the officer reported upon
after it has been finalized.

Representation

The officer reported upon may have the option to give his representation against the
below benchmark gradation recorded in the PAR. Such representation may be
restricted to the specific factual observations contained in the Performance Appraisal
Report leading to the assessment of the officer in terms of attributes, competency,
output and overall gradation. If representation is submitted, the comments of
concerned Reporting and Reviewing Authority, if are in service, needs to be sought
by processing officer. The views of the Reporting and/or Reviewing Authority would
be put forth before competent authority. The competent authority shall give clear
findings on the representation and take a final decision on the assessment,
including the overall grading in regard to the parameters affected thereby. The
decision along with details in case an entry is upgraded or down-graded with, reasons
for same may be recorded in the PAR dossier and the same communicated to the
officer reported upon. The decision of the competent authority shall be final.

Schedule for completion of PARs

9.1

The following schedule should be strictly followed: -

Reporting Year — Financial Year

Activity Cut-off Date

Blank PAR form to be given to the officer reported upon by |In the last week gc)f March
the Processing officer of Administrative Deptt or | Monthupto 15% April
office, specifying the reporting officer and reviewing

authority
Self-appraisal 15t April
Appraisal by reporting authority 30th April
Appraisal by reviewing authority 15th May
Disclosure to the officer reported upon 30th June

9.2 The Cadre Controlling Authority will prepare a list of PARs not received and follow up

9.3

9.4

with the Reporting and Review Authorities.

If a PAR relating to a financial year is not recorded by the 315t of December of the year
in which the financial year ended, no remarks shall be recorded thereafter. The Officer
will be assessed based on the overall record and self-assessment of the year
concerned, if he had given his self-assessment in time and the Reporting Authority
and Reviewing Authority have not completed the PAR according to the time schedule
given in para 9.1.

The officer reported upon shall, while forwarding his self-appraisal to the Reporting
Authority, endorse a copy of the self-appraisal, to the cadre controlling
authority/processing officer and keep a record of the same as evidence that he had
submitted the same in time.
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9.5

9.6

9.7

10.

The Reporting Authority shall record his comments in the PAR of the officer
reported upon within the stipulated time and send it to the Reviewing Authority along

with a copy thereof to the cadre controlling authority/processing officer.

In case the Reporting Authority fails to submit the PAR to the Reviewing Authority within
the stipulated period under intimation to the cadre controlling authority/processing
officer, the processing officer shall send a copy of self-appraisal directly to the
Reviewing Authority and authorize him to initiate the PAR. The processing officer shall
also keep a note of the failure of the Reporting Authority to submit the PAR of his
subordinate in time for an appropriate entry in the PAR of such Reporting Authority.

The processing officer shall evolve a suitable mechanism to ensure that the remarks
of the Reporting, the Reviewing authorities are recorded without fail by the dates
given in the schedule below Para 9.1.

Domain Assignment

10.1 Reporting and Review Authority is required to mention recommendations relating to
domain assignment for the officer reported upon. Following are some of the examples of

1)

1)

domains —

Revenue and Forest Department

5)

Revenue

Forest

i) Wildlife

ii) Forest Conservation
Relief and Rehabilitation
Acquisition

Land Records

Registration

Establishment / Service
Budget

Policy

Legal

Coordination

Finance Department

1)
2)
3)

Taxation
Enforcement
Appeals

%k %k %k %
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IRRERTS 3
Servicewise Nodal officers-cum-Cadre Controlling Authority
Sr Dept Service Desk Concerned Joint mail Ph Mob
Secretary/
Deputy Secretary
1 AGRICULTURE,ANIMAL MH-COMMISSIONERATE Padum-6 Shri A.T.Uike ashok.uike@nic.in 22026169 986901828
HUSBANDARY,DAIRY DAIRY DEVELOPMENT
DEVELOPMENT AND FISHERIES
2 AGRICULTURE,ANIMAL MH-COMMISSIONERATE OF 15-A Shri S.S.Dhapate sugriv.dhapate@nic.in 22025176 9967839020
HUSBANDARY,DAIRY AGRICULTURE
DEVELOPMENT AND FISHERIES
3 AGRICULTURE,ANIMAL MH-COMMISSIONERATE OF Padum-1 Shri Ravindra ravindra.gurav@nic.in 22027639 8652835960
HUSBANDARY,DAIRY ANIMAL HUSBANDARY Gurav
DEVELOPMENT AND FISHERIES
4 AGRICULTURE,ANIMAL MH-COMMISSIONERATE OF Padum-12 Shri Ravindra ravindra.gurav@nic.in 22027639 8652833960
HUSBANDARY,DAIRY FISHERIES Gurav
DEVELOPMENT AND FISHERIES
5 CO-OPERATION ,MARKETING AND MH-COMMISSIONER FOR 5-Sa Shri Sudin sudin.gaikwad@nic.in 22844832 9869100004
TEXTILES DEPARTMENT COOPERATION AND Gaikwad
REGISTRAR OF COOP
6 CO-OPERATION ,MARKETING AND MH-DIRECTORATE OF Reshim Kaksha | Shri D.A.Kulkarni damodhar.kulkarni@nic.in 22831276 9869371921
TEXTILES DEPARTMENT SERICULTURE
7 FINANCE MH- DIRECTORATE OF Treasuries-3 Smt S.R.Sheth shubhangi.sheth@nic.in 22026390 9869072343
ACCOUNTS AND TREASURIES
8 FINANCE MH-COMMISSIONERATE OF | Vipra-3 Shri Z.A.Shaikh Zamir.shaikh@nic.in 22023336 9967910666
SALES TAX
9 FINANCE MH-DIRECTORATE OF Vimapra Smt S.R.Sheth shubhangi.sheth@nic.in 22026390 9869072343
INSURANCE
10 | FINANCE MH-DIRECTORATE OF LOCAL | Kosha Prasha- | Smt S.R.Sheth shubhangi.sheth@nic.in 22026390 9869072343
FUND AUDIT 2
11 | FINANCE MH-DIRECTORATE OF Lottery Smt Sucheta sucheta.mahadik@nic.in 22814418 9867221414

LOTTERIES

Mahadik
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Sr Dept Service Desk Concerned Joint mail Ph Mob
Secretary/
Deputy Secretary
12 | FOOD,CIVIL SUPPLIES AND MH-CONTROLLER OF LEGAL CP-3 Shri B.B.Patil bhaskar.patil61@nic.in 22023183 9619318396
CONSUMER PROTECTION METROLOGY
13 | FOOD,CIVIL SUPPLIES AND MH-CONTROLLER OF Napu-15 Shri U.D.Walunj uddhav.walunj@nic.in 22025355 9867798092
CONSUMER PROTECTION RATIONING
14 | FOOD,CIVIL SUPPLIES AND MH-DIRECTORATE OF CIVIL Napu-12 Shri U.D.Walunj uddhav.walunj@nic.in 22025355 9867798092
CONSUMER PROTECTION SUPPLIES (WAREHOUSING
AND MOVEMENT)
15 | FOOD,CIVIL SUPPLIES AND MH-DIVISIONAL Napu-15 Shri U.D.Walunj uddhav.walunj@nic.in 22025355 9867798092
CONSUMER PROTECTION COMMISSIONER (SUPPLY)
16 | FOOD,CIVIL SUPPLIES AND MH-FINANCIAL ADVISOR Napu-12 Shri U.D.Walunj uddhav.walunj@nic.in 22025355 9867798092
CONSUMER PROTECTION AND DEPUTY SECRETARY
17 | FOOD,CIVIL SUPPLIES AND MH-SUPPLY COMMISSIONER | Napu-12 Shri U.D.Walunj uddhav.walunj@nic.in 22025355 9867798092
CONSUMER PROTECTION
18 | GENERAL ADMINISTRATION MH- DIRECTOR GENERAL OF 34-A Shri S.R.Kalaskar suresh.kalaskar@nic.in 22023901 9619706575
INFORMATION AND PUBLIC
RELATIONS
19 | GENERAL ADMINISTRATION MH- GOVERNOR'S 20-A Shri S.K.Jondhale satish.jondhale@nic.in 22025101 9869114283
SECRETARIAT
20 | GENERAL ADMINISTRATION MH-CONTROLLER OF 23 Shri Somnath somnath.bagul@nic.in 22025568 9967113806
ACCOMMODATION Bagul
21 | GENERAL ADMINISTRATION MH-CONTROLLER OF 30 Shri S.K.Jondhale satish.jondhale@nic.in 22025101 9869114283
GOVERNMENT TRANSPORT
SERVICE
22 | GENERAL ADMINISTRATION MH-DIRECTOR SAINIK 28 Shri S.M.Khade suresh.khade@nic.in 22815092 9769720532
WELFARE
23 | GENERAL ADMINISTRATION MH-DIRECTORATE OF 28 A Smt S.S. Agashe shubhangi.agashe@nic.in 22024946 9869164089
AVIATION
24 | GENERAL ADMINISTRATION MH-DIRECTORATE OF 39 Smt meenal.pednekar@nic.in 22837263 9757146069
INFORMATION TECHNOLOGY M.D.Pedanekar
25 | GENERAL ADMINISTRATION MH-MANTRALAYA 14 Shri I.M.Kazi imtiyaz.kazi@gov.in 22024585 9869017186
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Sr Dept Service Desk Concerned Joint mail Ph Mob
Secretary/
Deputy Secretary
26 | GENERAL ADMINISTRATION MH-SCIENCE AND 39 Smt meenal.pednekar@nic.in 22837263 9757146069
TECHNOLOGY CELL M.D.Pednekar
27 | GENERAL ADMINISTRATION MH-SPECIAL 20-A Shri S.K.Jondhale satish.jondhale@nic.in 22025101 9869114283
COMMISSIONER,
GOVERNMENT OF
MAHARASHTRA, NEW DELHI
28 | GENERAL ADMINISTRATION MH-MINISTER'S STAFF 21 Shri S.N. Bagul somnath.bagul@nic.in 22025568 9967113806
29 | HIGHER AND TECHNICAL MH-DIRECTOR OF ARTS Tashi-5 Shri Siddharth siddharth.kharat@nic.in 22835597 9930165657
EDUCATION Kharat
30 | HIGHER AND TECHNICAL MH-DIRECTOR OF HIGHER Mashi-1 Smt Rohini rohini.bhalekar@nic.in 22820304 9702985707
EDUCATION EDUCATION Bhalekar
31 | HIGHER AND TECHNICAL MH-DIRECTOR OF LIBRARY Sashi-5 Shri Taraji. M. taraji.takate@nic.in 22025281 9967435603
EDUCATION Takate
32 | HIGHER AND TECHNICAL MH-DIRECTOR OF Tashi-1 Shri Siddharth siddharth.kharat@nic.in 22835597 9930165657
EDUCATION TECHNICAL EDUCATION Tashi-7 Kharat
33 | HOME MH- CORONER OF MUMBAI Pol-4 Shri S.J.Sovitkar sunil.sovitkar@nic.in 22029464 923281453
34 | HOME MH-COMMISSIONER, STATE Exc-1 Shri P.H.Wagde punam.wagde@nic.in 22027074 9869126854
EXCISE
35 | HOME MH-DIRECTOR GENERAL OF Pol-1 Shri kailas kailas.gaikwad @nic.in 22023933 9892037414
POLICE Gaikwad
36 | HOME MH-DIRECTOR OF PUBLIC Pol-10 Shri Kishor kishor.bhalerao@nic.in 22855925 9022354425
PROSECUTIONS Bhalerao
37 | HOME MH-DIRECTOR, FORENSIC Pol-4 Shri S.).Sovitkar sunil.sovitkar@nic.in 22029464 923281453
LABORATORY AND CA
38 | HOME MH-DIRECTORATE OF ANTI Pol-1 Shri kailas kailas.gaikwad@nic.in 22023933 9892037414
CORRUPTION BUREAU Gaikwad
39 | HOME MH-DIRECTORATE OF CIVIL Spl-8 Shri S.K.Nikam suryakant.nikam@nic.in 22022754 9004351920
DEFENCE
40 | HOME MH-HOME GUARD Spl-8 Shri S.K.Nikam suryakant.nikam@nic.in 22022754 9004351920
41 | HOME MH-INSPECTOR GENERAL OF | Prison-1 Shri J.L.Pawara jaysing.pawara@nic.in 22028688 9167469827
PRISON
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Sr Dept Service Desk Concerned Joint mail Ph Mob
Secretary/
Deputy Secretary

42 | HOME MH-TRANSPORT Transport-3 Shri Prakash prakash.sabale@nic.in 22025356 9867782470
COMMISSIONER Transport-4 Sabale

43 | HOUSING MH-HOUSING Zopni-2 Shri B.G.Pawar baliram.pawar@nic.in 22041365 9821218341

44 | INDUSTRIES,ENERGY AND LABOUR | MH- CHIEF ENGINEER, Energy-5 Shri B.Y.Manta bhimshankar.manta@nic.in 22882735 9869504818
ELECTRICAL (INSPECTION
WING)

45 | INDUSTRIES,ENERGY AND LABOUR | MH- COMMISSIONER OF Labour-8 Shri S.M.Sathe shashank.sathe@nic.in 22026330 9819629167
LABOUR

46 | INDUSTRIES,ENERGY AND LABOUR | MH- MAHARASHTRA Labour-6 Shri M.R.Karnik mandar.karnik@nic.in 22810386
INSTITUTE OF LABOUR
STUDIES

47 | INDUSTRIES,ENERGY AND LABOUR | MH-DIRECTORATE OF Industries-9 Shri Sanjay Ingale | sanjay.ingale@nic.in 22026694 9757287050
GEOLOGY & MINING

48 | INDUSTRIES,ENERGY AND LABOUR | MH-DIRECTORATE OF Labour-1 Shri M.R.Karnik mandar.karnik@nic.in 22810386
INDUSTRIAL SAFTY & HELTH

49 | INDUSTRIES,ENERGY AND LABOUR | MH-DIRECTORATE OF Industries-3 Dr. N.K.Bhosale namdeo.bhosale@nic.in 22824519
INDUSTRIES

50 | INDUSTRIES,ENERGY AND LABOUR | MH-DIRECTORATE OF Industries-4 Dr. N.K.Bhosale namdeo.bhosale@nic.in 22824519
PRINTING & STATIONREY

51 | INDUSTRIES,ENERGY AND LABOUR | MH-DIRECTORATE OF STEAM | Labour-1 Shri M.R.Karnik mandar.karnik@nic.in 22810386
BOILERS

52 | LAW AND JUDICIARY MH- ADMINISTRATOR Desk-1 Shri Rajendra rajendra.sawant@nic.in 22023534 8108190141
GENERAL AND OFFICIAL Sawant
TRUSTEE, MUMBAI

53 | LAW AND JUDICIARY MH- GOVERNMENT PLEADER | Desk-6 Shri M.B.Gosavi madan.gosavi@nic.in 22025334 9323931886

54 | LAW AND JUDICIARY MH- REGISTRAR OF FIRMS Desk-1 Shri Rajendra rajendra.sawant@nic.in 22023534 8108190141

Sawant

55 | LAW AND JUDICIARY MH-CHARITY Desk-1 Shri Rajendra rajendra.sawant@nic.in 22023534 8108190141
COMMISSIONER Sawant

56 | MARATHI LANGUAGE MH- DIRECTORATE OF Aastha-2 Smt A.A.Gawde aparna.gawde@nic.in 22027649 9769899857
LANGUAGES

57 | MEDICAL EDUCATION AND DRUGS | MH- DIRECTORATE OF Aayu-1 Shri S.A.Pathan sajidkhan.pathan@gov.in 22617325 7972521213
AYURVED
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Sr Dept Service Desk Concerned Joint mail Ph Mob
Secretary/
Deputy Secretary

58 | MEDICAL EDUCATION AND DRUGS | MH- DIRECTORATE OF Vaiseva-1 Shri Sanjay sanjay.kamalakar@nic.in 22617414 9967967000
MEDICAL EDUCATION AND Kamalakar
RESEARCH

59 | MEDICAL EDUCATION AND DRUGS | MH- FOOD AND DRUGS Med-1 Shri Shivaji shivaji.patankar@nic.in 22617418 9892183460
ADMINISTRATION Patankar

60 | PLANNING MH-DIRECTORATE OF 1427 Smt P.S.Mahale pradnya.mahale@nic.in 22793639 9869133739
ECONOMICS AND STATISTICS

61 | PUBLIC HEALTH MH-DIRECTORATE OF Seva-1 Shri S.R. More sanjay.more@nic.in 22617388 9869252259
HEALTH SERVICES Seva-2 Shri T.M.Kolekar -- 9892283067

Seva-3 Smt. V.M.Bharose | varsha.bharose@nic.in 9867075615

62 | PUBLIC HEALTH MH-EMPLOYEES STATE Seva-1 Shri S.R. More sanjay.more@nic.in 22617388 9869252259
INSURANCE SCHEME

63 | PUBLIC WORKS MH- CHIEF ENGINEER Aastha 3 Shri A.E.Kulkarni anil.kulkarni66@nic.in 22029706 97966132666
(ELECTRICAL)

64 | PUBLIC WORKS MH- PUBLIC WORKS Aastha 3 Shri A.E.Kulkarni anil.kulkarni66@nic.in 22029706 97966132666
DEPARTMENT

65 | PUBLIC WORKS MH- SUPERINTENDING Aastha 3 Shri A.E.Kulkarni anil.kulkarni66@nic.in 22029706 97966132666
ENGINEER (DESIGNS CIRCLE)

66 | PUBLIC WORKS MH- SUPERINTENDING Aastha 3 Shri A.E.Kulkarni anil.kulkarni66@nic.in 22029706 97966132666
ENGINEER (MECHANICAL
CIRCLE)

67 | REVENUE AND FOREST MH- INSPECTOR GENERAL M-1 Shri S.S.Patil 22023445 8879111888
OF REGISTRATION

68 | REVENUE AND FOREST MH- SUPERINTENDENT OF M-1 Shri S.S.Patil 22023445 8879111888
STAMPS

69 | REVENUE AND FOREST MH-DIRECTORATE OF R-1 Shri R.V.Kulkarni rahul.kulkarni@nic.in 22023312 9967014426
RESETTLEMENT OF PROJECT
AFFECTED PERSONS

70 | REVENUE AND FOREST MH-DIRECTORATE OF F-8 Shri Atul Kode atul.kode@nic.in 22846651 9892974283
SOCIAL FORESTRY

71 | REVENUE AND FOREST MH-FOREST DEPARTMENT F-8 Shri Atul Kode atul.kode@nic.in 22846651 9892974283

F-4

I3 0 YT ¢




3T URY=Th hiih: WITHIAR-9909/ H.56.939/ART

Sr Dept Service Desk Concerned Joint mail Ph Mob
Secretary/
Deputy Secretary

72 | REVENUE AND FOREST MH-REVENUE DEPARTMENT | E-1 Shri M.A.Gutte manik.gutte@nic.in 22850919 9820617156

73 | REVENUE AND FOREST MH-SETTLEMENT E-6 Shri Santosh 22882607 9869282041
COMMIISSSIONER & Bhogale
DIRECTOR LAND RECORDS

74 | RURAL DEVELOPMENT MH-MAHARASHTRA Aastha-3 Shri Vijay Shinde vijayd.shinde71@nic.in 22060441 9757131655
DEVELOPEMENT SERVICES

75 | SCHOOL AND SPORTS MH-DIRECTOR OF Prasha- 2 Shri R.P.Ate ravindra.ate@nic.in 22871497 8652829094
EDUCATION

76 | SCHOOL AND SPORTS MH-SPORT & YOUTH Kriuse-2 Shri Rajendra rajentra.pawar@nic.in 22838315 9967436087
SERVICES Kriuse-3 Pawar

77 | SKILL DEVELOPMENT AND MH-DIRECTORATE OF SKILL Admin-2 Shri B.D.Mandwe baban.mandwe@nic.in 22048309 9869253902

ENTREPRENEURSHIP DEVELOPMENT AND

ENTREPRENEURSHIP
DEPARTMENT

78 | SKILL DEVELOPMENT AND MH-DIRECTORATE OF Vyashi-1 Shri Sakharam sakharam.kharat@nic.in 22040480 9967835790

ENTREPRENEURSHIP VOCATIONAL EDUCATION Kharat

AND TRAINING

79 | SOCIAL JUSTICE MH-COMMISSIONER FOR Aastha-2 Shri.D.L.Sul dnyandeo.sul@nic.in 22029520 9930293750
PERSONS WITH DISABILITIES

80 | SOCIAL JUSTICE MH-DIRECTORATE OF Aastha-2 Shri.D.L.Sul dnyandeo.sul@nic.in 22029520 9930293750
SOCIAL WELFARE

81 | TOURISM AND CULTURAL AFFAIRS | MH- P. L. DESHPANDE Aastha Shri b.saidanawaru@nic.in 22025612 8097151500
MAHARASHTRA KALA B.G.Saidanawaru
ACADEMY

82 | TOURISM AND CULTURAL AFFAIRS | MH-DIRECTORATE OF Aastha Shri b.saidanawaru@nic.in 22025612 8097151500
ARCHEOLOGY & MUSEUM B.G.Saidanawaru

83 | TOURISM AND CULTURAL AFFAIRS | MH-DIRECTORATE OF Aastha Shri b.saidanawaru@nic.in 22025612 8097151500
ARCHIVES B.G.Saidanawaru

84 | TOURISM AND CULTURAL AFFAIRS | MH-DIRECTORATE OF Aastha Shri b.saidanawaru@nic.in 22025612 8097151500
CULTURAL AFFAIRS B.G.Saidanawaru

85 | TOURISM AND CULTURAL AFFAIRS | MH-GAZETTEERS Aastha Shri b.saidanawaru@nic.in 22025612 8097151500
DEPARTMENT B.G.Saidanawaru
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Sr Dept Service Desk Concerned Joint mail Ph Mob
Secretary/
Deputy Secretary

86 | TRIBAL DEVELOPMENT MH-COMMISSIONER TRIBAL | 15 Shri Sunil Patil sunil.patil@nic.in 22021239 8879123444
DEVELOPMENT

87 | TRIBAL DEVELOPMENT MH-TRIBAL RESEARCH AND 15 Shri Sunil Patil sunil.patil@nic.in 22021239 8879123444
TRAINING INSTITUTE

88 | URBAN DEVELOPMENT MH-DIRECTORATE OF TOWN | UD-27 Shri Shriram shriram.yadhav@nic.in 22794193 8692861969
PLANNING & VALUATION Yadav

89 | URBAN DEVELOPMENT MH-MUNICIPAL uUD-14 Shri Sanjay sanjay.gokhale.gov 22794208 9820120178
ADMINISTARTION Gokhale

90 | URBAN DEVELOPMENT MH-STATE FIRE TRAINING uUD-14 Shri Sanjay sanjay.gokhale.gov 22794208 9820120178
CENTER Gokhale

91 | VINT, OBC AND SBC MH-VINT,OBC & SBC Aastha-1 Shri B.R.Gavit baburao.gavit@nic.in 22833642 9702404052
WELFARE

92 | WATER RESOURCES MH-IRRIGATION AA (Class 1) Shri P.J.Sajanikar prashant.sajanikar@nic.in 22025192 9967437222
DEPARTMENT (INCLUSIVE OF
C.D.O. AND ALL OTHER
REGIONAL CIRCLES)

93 | WATER SUPPLY AND SANITATION MH-DIRECTORATE OF PaPu-15 Shri Mahesh mahesh.sawant60@nic.in 22617373 9987792999
GROUNDWATER SURVEYS Sawant
AND DEVELOPMENT

94 | WOMEN AND CHILD WELFARE MH-COMMISSIONER DESK-7 A Shri L.R.Gujar lalsing.gujar@nic.in 22882092 8108467389
INTEGRATED CHILD
DEVELOPMENT SCHEME

95 | WOMEN AND CHILD WELFARE MH-DIRECTORATE OF DESK-7 Shri L.R.Gujar lalsing.gujar@nic.in 22882092 8108467389
WOMEN & CHILD WELFARE
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Servicewise EMD Managers
Sr Dept Service Desk Concerned Section mail Ph Mob
Officer/
Under Secretary
1 AGRICULTURE,ANIMAL MH-COMMISSIONERATE DAIRY DEVELOPMENT | Padum-6 Shri Sameer Sawant | sameer.sawant@nic.in 22821374 9833600470
HUSBANDARY,DAIRY
DEVELOPMENT AND
FISHERIES
2 AGRICULTURE,ANIMAL MH-COMMISSIONERATE OF AGRICULTURE 15-A Shri A.N.Sakharkar amol.sakharkar@nic.in 22026547 9920374616
HUSBANDARY,DAIRY
DEVELOPMENT AND
FISHERIES
3 AGRICULTURE,ANIMAL MH-COMMISSIONERATE OF ANIMAL Padum-1 Shri Vinod Mendhe | vinod.mendhe@nic.in 22845132 9167673896
HUSBANDARY,DAIRY HUSBANDARY
DEVELOPMENT AND
FISHERIES
4 AGRICULTURE,ANIMAL MH-COMMISSIONERATE OF FISHERIES Padum-12 Smt Sanika sanika.karapurkar@nic.in 22024476 9029248077
HUSBANDARY,DAIRY Karapurkar
DEVELOPMENT AND
FISHERIES
5 CO-OPERATION ,MARKETING MH-COMMISSIONER FOR COOPERATION AND 5-Sa Smt M.G.Joshi manjiri.joshi63@nic.in 22793642 9869973211
AND TEXTILES DEPARTMENT REGISTRAR OF COOP
6 CO-OPERATION ,MARKETING MH-DIRECTORATE OF SERICULTURE Reshim Shri A.A.Lopis ashish.lopis@nic.in 22793108 8779644907
AND TEXTILES DEPARTMENT Kaksha
7 FINANCE MH- DIRECTORATE OF ACCOUNTS AND Treasuries-3 Smt.P.V. Khot parikshita.khot@nic.in 22793905 7709891217
TREASURIES
8 FINANCE MH-COMMISSIONERATE OF SALES TAX Vipra-3 Smt 22839914 9967282102
A.A.Patavardhan
9 FINANCE MH-DIRECTORATE OF INSURANCE Vimapra Smt Sujata sujata.dhande@nic.in 22829368 9766338194
k.Dhande (ASO)
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Sr Dept Service Desk Concerned Section mail Ph Mob
Officer/
Under Secretary
10 | FINANCE MH-DIRECTORATE OF LOCAL FUND AUDIT Kosha Prasha- | Smt B. Gonsalves blossy.gonsalves@nic.in 22023755 9969024780
2
11 | FINANCE MH-DIRECTORATE OF LOTTERIES Lottery Shri Mhaiskar ashok.mhaiskar@nic.in 22027453 9167370696
12 | FOOD,CIVIL SUPPLIES AND MH-CONTROLLER OF LEGAL METROLOGY CP-3 Smt S.A.Pote 22793367 9890110729
CONSUMER PROTECTION
13 | FOOD,CIVIL SUPPLIES AND MH-CONTROLLER OF RATIONING Napu-15 Shri N.C.Imade nagappa.imade@nic.in 22793311 7710025051
CONSUMER PROTECTION
14 | FOOD,CIVIL SUPPLIES AND MH-DIRECTORATE OF CIVIL SUPPLIES Napu-12 Smt S.R.Shanbhag savita.shanbhag@nic.in 22793053 9967060728
CONSUMER PROTECTION (WAREHOUSING AND MOVEMENT)
15 | FOOD,CIVIL SUPPLIES AND MH-DIVISIONAL COMMISSIONER (SUPPLY) Napu-15 Shri N.C.Imade nagappa.imade@nic.in 22793311 7710025051
CONSUMER PROTECTION
16 | FOOD,CIVIL SUPPLIES AND MH-FINANCIAL ADVISOR AND DEPUTY Napu-12 Smt S.R.Shanbhag savita.shanbhag@nic.in 22793053 9967060728
CONSUMER PROTECTION SECRETARY
17 | FOOD,CIVIL SUPPLIES AND MH-SUPPLY COMMISSIONER Napu-12 Smt S.R.Shanbhag savita.shanbhag@nic.in 22793053 9967060728
CONSUMER PROTECTION
18 | GENERAL ADMINISTRATION MH- DIRECTOR GENERAL OF INFORMATION 34-A Smt N.N.Jaitpal 22794008 9869440105
AND PUBLIC RELATIONS
19 | GENERAL ADMINISTRATION MH- GOVERNOR'S SECRETARIAT 20-A Shri S.G.Gore shivaji.gore@nic.in 22028707 8108134050
20 | GENERAL ADMINISTRATION MH-CONTROLLER OF ACCOMMODATION 23 Shri Kishor Shikhare | kishor.shikhare@gov.in 22022158 9029079927
21 | GENERAL ADMINISTRATION MH-CONTROLLER OF GOVERNMENT 30 Shri R.G.Gaikwad rajendra.gaikwad@nic.in 22025361 9867221088
TRANSPORT SERVICE
22 | GENERAL ADMINISTRATION MH-DIRECTOR SAINIK WELFARE 28 Smt V.M.Tambe vaishali.tambe@nic.in 22854302 9987311206
23 | GENERAL ADMINISTRATION MH-DIRECTORATE OF AVIATION 28 A Shri M.N. Hardas milind.hardas@nic.in 22794179 9869031822/
8850924038
24 | GENERAL ADMINISTRATION MH-DIRECTORATE OF INFORMATION 39 Smt S.M.Ghadge sunita.ghadge@nic.in 22817996 9869854526
TECHNOLOGY
25 | GENERAL ADMINISTRATION MH-MANTRALAYA 14 Shri P.S.Shelar prashant.shelar@nic.in 22793344 9867259399
26 | GENERAL ADMINISTRATION MH-SCIENCE AND TECHNOLOGY CELL 39 Smt S.M.Ghadge sunita.ghadge@nic.in 22817996 9869854526
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Sr Dept Service Desk Concerned Section mail Ph Mob
Officer/
Under Secretary
27 | GENERAL ADMINISTRATION MH-SPECIAL COMMISSIONER, GOVERNMENT 20-A Shri S.G.Gore shivaji.gore@nic.in 22028707 8108134050
OF MAHARASHTRA, NEW DELHI
28 | GENERAL ADMINISTRATION MH-MINISTER'S STAFF 21 Shri Tanji tanaji.pawar@nic.in 22793347 9611207720
Raghunath Pawar
29 | HIGHER AND TECHNICAL MH-DIRECTOR OF ARTS Tashi-5 Smt Kamini Pilankar | kamini.pilankar@nic.in 22820231 9869484122
EDUCATION
30 | HIGHER AND TECHNICAL MH-DIRECTOR OF HIGHER EDUCATION Mashi-1 Smt M.P.Kini maneesha.kini@nic.in 22793177 9969925921
EDUCATION
31 | HIGHER AND TECHNICAL MH-DIRECTOR OF LIBRARY Sashi-5 Shri Anil V. Saware anil.saware@nic.in 22793668 9322528568
EDUCATION
32 | HIGHER AND TECHNICAL MH-DIRECTOR OF TECHNICAL EDUCATION Tashi-1 Shri Samir dhere samir.dhere@nic.in 30233444 9890133360
EDUCATION Tashi-7 Shri Sudhir J. Shetty | sudhir.shetty@nic.in 22793165 9869410938
33 | HOME MH- CORONER OF MUMBAI Pol-4 Shri S.V.Potare somnath.potare@nic.in 22793863 9833285819
34 | HOME MH-COMMISSIONER, STATE EXCISE Exc-1 Shri Shivaji Chavan shivaji.chavan@nic.in 22027074 9172014747
35 | HOME MH-DIRECTOR GENERAL OF POLICE Pol-1 Shri.Abhijit abhijit.khochare@nic.in 22845141 9920146868
Khochare
36 | HOME MH-DIRECTOR OF PUBLIC PROSECUTIONS Pol-10 Shri Dinesh Saste dinesh.saste@nic.in 22793540 9867726199
37 | HOME MH-DIRECTOR, FORENSIC LABORATORY AND Pol-4 Shri S.V.Potare somnath.potare@nic.in 22793863 9987108232
CA
38 | HOME MH-DIRECTORATE OF ANTI CORRUPTION Pol-1 Shri.Abhijit abhijit.khochare@nic.in 22845141 9920146868
BUREAU Khochare
39 | HOME MH-DIRECTORATE OF CIVIL DEFENCE Spl-8 shri K.D.Nikam kisan.nikam@nic.in 22028166 9969133647
40 | HOME MH-HOME GUARD Spl-8 shri K.D.Nikam kisan.nikam@nic.in 22028166 9969133647
41 | HOME MH-INSPECTOR GENERAL OF PRISON Prison-1 Smt Saguna Thengil | saguna.thengil@nic.in 22025052 9920299362
42 | HOME MH-TRANSPORT COMMISSIONER Transport-3 Shri Arjun arjun.waghmode@nic.in 22029959 8108334555
Transport-4 Waghmode
43 | HOUSING MH-HOUSING Zopni-2 Shri P.D.Paighan pralhad.paighan@nic.in 22793862 9867305384
44 | INDUSTRIES,ENERGY AND MH- CHIEF ENGINEER, ELECTRICAL Energy-5 Smt U.L.Khopade urmila.khopade@njic.in 22883416 9819996693
LABOUR (INSPECTION WING)
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Sr Dept Service Desk Concerned Section mail Ph Mob
Officer/
Under Secretary

45 | INDUSTRIES,ENERGY AND MH- COMMISSIONER OF LABOUR Labour-8 Shri S.K.Gupte sanju.gupte@nic.in 22023181 9323809840
LABOUR

46 | INDUSTRIES,ENERGY AND MH- MAHARASHTRA INSTITUTE OF LABOUR Labour-6 Shri Sudhir sudhir.sugaonkar@nic.in 22850019 9869796204
LABOUR STUDIES Sugaonkar

47 | INDUSTRIES,ENERGY AND MH-DIRECTORATE OF GEOLOGY & MINING Industries-9 Shri S.L.Bhoi suresh.bhoi@nic.in 22872476 9833191288
LABOUR

48 | INDUSTRIES,ENERGY AND MH-DIRECTORATE OF INDUSTRIAL SAFTY & Labour-1 Shri Satish Bhartiya Satiskumar.mali@nic.in 22810395 9594026666
LABOUR HELTH

49 | INDUSTRIES,ENERGY AND MH-DIRECTORATE OF INDUSTRIES Industries-3 Shri N.J.Dangare nitin.dangare@nic.in 22820380 9869237931
LABOUR

50 | INDUSTRIES,ENERGY AND MH-DIRECTORATE OF PRINTING & STATIONREY | Industries-4 Shri K.P.Patil k.patil@nic.in 22044212 8693828284
LABOUR

51 | INDUSTRIES,ENERGY AND MH-DIRECTORATE OF STEAM BOILERS Labour-1 Shri Satish Bhartiya Satiskumar.mali@nic.in 22810395 9594026666
LABOUR

52 | LAW AND JUDICIARY MH- ADMINISTRATOR GENERAL AND OFFICIAL Desk-1 Shri N.K..Kudal narayan.kudal@nic.in 22794110 9594548248

TRUSTEE, MUMBAI

53 | LAW AND JUDICIARY MH- GOVERNMENT PLEADER Desk-6 Smt A.A.Parab anushri.parab@nic.in 22793230 9820376925

54 | LAW AND JUDICIARY MH- REGISTRAR OF FIRMS Desk-1 Shri N.K.Kudal narayan.kudal@nic.in 22794110 9594548248

55 | LAW AND JUDICIARY MH-CHARITY COMMISSIONER Desk-1 Shri N.K.Kudal narayan.kudal@nic.in 22794110 9594548248

56 | MARATHI LANGUAGE MH- DIRECTORATE OF LANGUAGES Aastha-2 Shri M.P.Kudtarkar mangesh.kudtarkar@nic.in 22794169 8879448340

57 | MEDICAL EDUCATION AND MH- DIRECTORATE OF AYURVED Aayu-1 Shri D.A.Ghanvat 5028.fd-mh@nic.in 22617346 9869008452
DRUGS

58 | MEDICAL EDUCATION AND MH- DIRECTORATE OF MEDICAL EDUCATION Vaiseva-1 Shri Santosh santosh.deshmukh@nic.in 22622179 8691000072
DRUGS AND RESEARCH Deshmukh

59 | MEDICAL EDUCATION AND MH- FOOD AND DRUGS ADMINISTRATION Med-1 Shri Vivek Sapakal vivek.sapkal@nic.in 22617346 9594016077
DRUGS

60 | PLANNING MH-DIRECTORATE OF ECONOMICS AND 1427 Smt V.N.Jadhav vanita.jadhav@nic.in 22793872 9870377905

STATISTICS
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Sr Dept Service Desk Concerned Section mail Ph Mob
Officer/
Under Secretary
61 | PUBLIC HEALTH MH-DIRECTORATE OF HEALTH SERVICES Seva-2 Shri V.P.Ghodke vishnudas.ghodke@nic.in 22617647 9892846607
Seva-3 Shri S.H.Bhosle Satish.bhosle@nic.in 9869862126
62 | PUBLIC HEALTH MH-EMPLOYEES STATE INSURANCE SCHEME Seva-1 Shri A.P.Ahire ashok.ahire@nic.in 22617647 9867316645
63 | PUBLIC WORKS MH- CHIEF ENGINEER (ELECTRICAL) Aastha 3 Shri T.D.Saravane tanaji.saravane@nic.in 22040978 9029026605
64 | PUBLIC WORKS MH- PUBLIC WORKS DEPARTMENT Aastha 3 Shri T.D.Saravane tanaji.saravane@nic.in 22040978 9029026605
65 | PUBLIC WORKS MH- SUPERINTENDING ENGINEER (DESIGNS Aastha 3 Shri T.D.Saravane tanaji.saravane@nic.in 22040978 9029026605
CIRCLE)
66 | PUBLIC WORKS MH- SUPERINTENDING ENGINEER Aastha 3 Shri T.D.Saravane tanaji.saravane@nic.in 22040978 9029026605
(MECHANICAL CIRCLE)
67 | REVENUE AND FOREST MH- INSPECTOR GENERAL OF REGISTRATION M-1 Shri A.P.Shingade 9892523128
68 | REVENUE AND FOREST MH- SUPERINTENDENT OF STAMPS M-1 Shri A.P.Shingade 9892523128
69 | REVENUE AND FOREST MH-DIRECTORATE OF RESETTLEMENT OF R-1 Shri S.P.Karwar shivaji.karwar@nic.in 22023312 9967329558
PROJECT AFFECTED PERSONS
70 | REVENUE AND FOREST MH-DIRECTORATE OF SOCIAL FORESTRY F-8 Shri Anil Dhas anil.dhas@nic.in 22813623
71 | REVENUE AND FOREST MH-FOREST DEPARTMENT F-8 Shri Anil Dhas anil.dhas@nic.in 22813623
F-4
72 | REVENUE AND FOREST MH-REVENUE DEPARTMENT E-2 Shri S.V.Gawde santosh.gawde@nic.in 22821796 8108999955
73 | REVENUE AND FOREST MH-SETTLEMENT COMMISSSIONER & E-6 Shri G.S.Kachare ganpat.kachare@nic.in 22793184 9970814745
DIRECTOR LAND RECORDS
74 | RURAL DEVELOPMENT MH-MAHARASHTRA DEVELOPEMENT SERVICES | Aastha-3 Shri A.S.Shendge ananda.shendge@nic.in 22060442 9594053569
75 | SCHOOL AND SPORTS MH-DIRECTOR OF EDUCATION Prasha- 2 Shri Santosh santosh.mamadapure@nic.i | 22028418 9987226745
Mamadapure n
76 | SCHOOL AND SPORTS MH-SPORT & YOUTH SERVICES Kriuse-2 Shri santosh santosh.mamadapure@nic.i | 22821681 9987226745
Kriuse-3 Mamadapure n
77 | SKILL DEVELOPMENT AND MH-DIRECTORATE OF SKILL DEVELOPMENT Admin-2 Smt Sangeeta sangeeta.shinde@nic.in 22793967 7208142601
ENTREPRENEURSHIP AND ENTREPRENEURSHIP DEPARTMENT Shinde
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78 | SKILL DEVELOPMENT AND MH-DIRECTORATE OF VOCATIONAL Vyashi-1 Dr. Manish Milke milke.manish69@gov.in 22040480 9975607856
ENTREPRENEURSHIP EDUCATION AND TRAINING
79 | SOCIAL JUSTICE MH-COMMISSIONER FOR PERSONS WITH Aastha-2 Shri V.A.Jaykar 22024459 8828222492
DISABILITIES
80 | SOCIAL JUSTICE MH-DIRECTORATE OF SOCIAL WELFARE Aastha-2 Shri V.A.Jaykar 22024459 8828222492
81 | TOURISM AND CULTURAL MH- P. L. DESHPANDE MAHARASHTRA KALA Aastha Smt V.V.Kadam Vidhya.kadam@nic.in 22025608 9987687672
AFFAIRS ACADEMY
82 | TOURISM AND CULTURAL MH-DIRECTORATE OF ARCHEOLOGY & Aastha Smt V.V.Kadam Vidhya.kadam@nic.in 22025608 9987687672
AFFAIRS MUSEUM
83 | TOURISM AND CULTURAL MH-DIRECTORATE OF ARCHIVES Aastha Smt V.V.Kadam Vidhya.kadam@nic.in 22025608 9987687672
AFFAIRS
84 | TOURISM AND CULTURAL MH-DIRECTORATE OF CULTURAL AFFAIRS Aastha Smt V.V.Kadam Vidhya.kadam@nic.in 22025608 9987687672
AFFAIRS
85 | TOURISM AND CULTURAL MH-GAZETTEERS DEPARTMENT Aastha Smt V.V.Kadam Vidhya.kadam@nic.in 22025608 9987687672
AFFAIRS
86 | TRIBAL DEVELOPMENT MH-COMMISSIONER TRIBAL DEVELOPMENT 15 Shri.G.M.Mainkar govind.mainkar@nic.in 22048789 9967439252
87 | TRIBAL DEVELOPMENT MH-TRIBAL RESEARCH AND TRAINING 15 Shri.G.M.Mainkar govind.mainkar@nic.in 22048789 9967439252
INSTITUTE
88 | URBAN DEVELOPMENT MH-DIRECTORATE OF TOWN PLANNING & uD-27 Shri Eknath sahane eknath.sahane@nic.in 22794193 8082601284
VALUATION
89 | URBAN DEVELOPMENT MH-MUNICIPAL ADMINISTARTION UD-14 Shri Mahesh mahesh.hanshetti@nic.in 22794208 9004575848
hanshetti
90 | URBAN DEVELOPMENT MH-STATE FIRE TRAINING CENTER UD-14 Shri Mahesh mahesh.hanshetti@nic.in 22794208 9004575848
hanshetti
91 | VINT, OBC AND SBC MH-VINT,OBC & SBC WELFARE Aastha-1 Smt G.A.Pimple geeta.pimple@nic.in 22820675 9867220576
92 | WATER RESOURCES MH-IRRIGATION DEPARTMENT (INCLUSIVE OF AA (Class 1) Shri S.N.Jadhav sanjay.jadhav@nic.in 22024150 9867997765
C.D.O. AND ALL OTHER REGIONAL CIRCLES)
93 | WATER SUPPLY AND MH-DIRECTORATE OF GROUNDWATER PaPu-15 Shri Ramesh ramesh.mohandule@nic.in 22621768 9867425817
SANITATION SURVEYS AND DEVELOPMENT Mohandule
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94 | WOMEN AND CHILD MH-COMMISSIONER INTEGRATED CHILD DESK-7 A Shri V.V.Dalvi vinod.dalvi@nic.in 22794261 9967911092
WELFARE DEVELOPMENT SCHEME
95 | WOMEN AND CHILD MH-DIRECTORATE OF WOMEN & CHILD DESK-7 Smt V.G.Deshmukh | varsha.deshmukh@nic.in 22824966 8888109770
WELFARE WELFARE
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Procedure(s) for obtaining @gov.in / @nic.in eMail account
(for MahaPAR - online CR application)

1. For Bulk eMail IDs for Group A officers

a. Go to http://mail.gov.in

b. Click on “Download Forms”

c. Click on “Bulk User Subscription Form”

d. Fill Form online and Submit.
Prepare List of Officers as per following Excel format (in .xIs file) and send to
manoj.sangle@nic.in and support-mahapar@nic.in
(if name based email @nic.in OR @gov.in is allotted already to any employee under any
project then do not apply for email id for that employee. As the same email id can be used

for MahaPAR)
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2. For Individual eMail IDs for Group A officers
a. Go to http://mail.gov.in
b. Click on “Download Forms”
c. Click on “Single User Subscription Form”
d. Fill Form online and Submit the physical form after sign, seal (with date) of Applicant

And sign, seal (with date) of the competent authority.
3. Submit with covering letter request creation of email id(s) addressed to following:
To,

Section Officer (Desk-13),
General Administration Department,
Hutatma Rajguru Chowk,
Madame Cama Road,
Mantralaya annexe, Room.No. 631A,
Mumbai- 400032
Phone : 022-22793826
Note : 1. eMail IDs by name of the officers are required for MahaPAR (post/designation based
email ids are not useful for MahaPAR)
2.eMail ids having extension/suffix other than @nic.in or @gov.in will not be compatible
with MakaPAR application.
2. Mobile no. is required for receiving password of newly created eMail
3. Field Offices in Districts can contact NIC District Offices in Collectorate for any queries.
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* Mobile no. should be linked with Aadhar No. to facilitate eSign in MahaPAR
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IRBE-B
9) Hifgcl Fa¥RATEH (EMD Manager) - HAlfed] TaAYHIAT HEAR JUMGId dAdi

BT FHIART HRUATT , STfTHTIAT ATfe<Hed (Employee Master Data) 96
HRUIT JMAHR IRI<HS . AT FEARATIS JiT pims.eoffice.gov.in T Hdbrd WIBAR

AT -9 TSI I UNdST T B 39 6ROl a3qd ITeles. Alfgal

RSP ITSYRIRTEAR AT bR a9/ aefRie WRMEaR SRR 08
ADciles.

) IR FRAYSH (PAR Manager) - HRIFIHUT IJEdled TIR HRUIMYE! Hferd
STEB T Tb-Fe3 TAR DHRUYTH! BT DT Aa3YD 3778 Teb- Fe3l AL A fere
3fferep =T Al BleTat, W1 SIaadd ufides SfeRl, JAfdeld ey
g AIfell FHIfIE 8. R aeiudh Te-d Ales BHaR] 31 2rdbiles 0T o
BIATSY WIRTAR BRI (B3

3) IR 9RRe&I® (Alternate Custodian) - IIHTITET Th-FA! TIR BT JTferdhT-
AT HRIGEIHAT TS TIR B0 AFETS HET-9 AT AT RO ST i1
R MYIRUATS! Il Bod QUL HRIGeIATIT Aedleid F¥hIU DR B
3ffReT URRed FeRIT BRIR 3T es AThRUT AR 379 3Tl o5, eI e
URRReTe OU WIRTAR BIRIRG Ao RTSTUI DRI e,

) TIff® IRREH (Primary Custodian) - 3TfeMRa srfckiad gRReTdwi=ar ou wefis
B HRIYeIHIT IJEdles UBUIM q9d bl HRIYeIHIT 38l
IR BIUATYAT BIg STHUATH ATHR IS, FIHIRUIU § BT
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3. TC-37 3T ITe-q RTSTYA) HaTidiied T 3D DA HRIGeIHIT JEaATH
FT 2090-9¢ T ARTAST TUIIGT “HETAR” T M0 YU IgR fosfEuvand ara.

Y. TC-37 SIMOT Te-g RTSTYA) HaIidiies qd 5T MDY DAY BRI
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I o, G YR 9T, e ATHAIR-9399/9.56.49/01T, f.00.03.209¢ Hiea=

gRR3re-31

q94-9

TTC “31 ST e RTSITR)” HeTIeiIes MBI BRI JITRATST BIRIFEIHAI TEaATH

Performance Appraisal report for Group -A and Group B (Gazetted)> Government Officers

HIHTUT A dlesTdl Pl ¥ -

(Appraisal report for the period from

RSN

HIT 9 ( Section -9)

i

SIRATYAT ML WRTGATA HIfE< (To be filled in by Establishment section)

q, Ufrdes HRIGIATAT IMTTR I TR
Td (Name of the officer reported upon)

. a7 (Cadre)
3. 99 f&=1i® (Date of Birth)

¥ . AT UG (Present Post )

Y. FEITT gaTeR Fgeritar f&=17& (Date of

appointment to present post)

§ . BTG [T/ dratay

(Administrative Department / office)

9. gfrde arferarl E[Eﬁﬁ?ﬁ_crv_rla EEINRICISERIY) (Details of Reporting and Reviewing

officers)

Td (Name)

UG HTH (Designation)| dTcild B (Period)

3 ufcded  SIfeRI

(Reporting officer)

q) RSIEEIES!
JMABRT  (Reviewing

officer)

¢. U BTSN ST 3ATOT ?gFI’\TSJﬂCII@JIé EIGEF (Details of leave and absence due to other

reasons during period under report) -

BHTATAT
(Period)

UhR (Type)

Remarks (‘ﬁ?l)

3l) NI (Leave)

U8 R YD
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9) IR BRI (fRIS HR) 5T
o,  fEmoRaEeft IRgoN
/®XIX. (Other reasons (specify)
such as absconding,

unauthorized absence, etc.)

Q. Yfdes I SdS el TR0 duziis (Details of training undergone during period undel
report)

3. W(Period) . ) .
. T (Institute) fow (Subject)
%.| U (from) T (to)
q,
2.
3.
o,  HETET MBI FeIHAIATAT ARNG U Uferda / Aol BRI B

RISl Qﬁla/ﬂFéTHTq:f S ECIRICIGEEILS) (Details of Confidential/Assessment Reports
not Written/ Reviewed, as Reporting/ Reviewing officer, by officer under report up to previous
assessment year)

PIREESTATSICISIET BRI/ HHAR] AT 19

BT (Period) —
3H.h. . - Y&TH (Name and Designation
U (from) 9 (to) , , ,
(Reporting/Review) of officer/employee)
q.
2.

99. AN aure S, 39 919 3RIRA QTS ATSHAT [JaRorH
AT USe=ITdhe A6} dedral & e (Date of filing
Assets and Liability statement of previous year to concerned
authority.)

fedi® (Date) -
fSHTT (Place) - SITRRATYT /BT JNfABRY T AT, Y& T W18y

Name, Designation and signature of Establishment/processing officer

s R BT Y
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T - Q (Section-v)

wﬂwﬁaﬁwm (Self-Appraisal Report)
(ST girde g GAfdain slge T AfRIBINRT Jivil wRTeAT=] A1fa)

(To be filled in by officer reported upon and reviewed)

9. YR HFSAT UGTTS BRI YT TS AT HTHT ATSRATT fIavoT (Brief description of
tasks required to be performed while holding the post.) (4o 2Ts3)

2. 1w/ vl HraTafraRar B frast T SRIRTET (Work plan and output

during the year or period reported upon) :-

D] (Deliverables)
AH. | HRIGI BH Joaridl (Initials) | #eI-ay (Mid TIeT gl he3es
(Sr. (Task to be Year) JEI
No.) performed) Actual Achievement
9.
.
3.

3. TYYRTT / ISR BTSN UR TS T $-Y AETT I ST BT T guie (List 8-4
important and noteworthy works done during the period) (A00 2TsgTd)
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¥, o SEIC E(Uffm ITh S Ale d, ATHRIT TS T TSAT] (Difficulties faced in not achieving

certain targets)

4. HIRITHAT AT ATATHRIT T JAMI3TH dTe< 3T URTETU &5 (Mention areas of required

training which you feel necessary for higher efficiency)

ST AATHTATI TS (for near future in service period)

SHBTS I AATHTATATTATS (for long term service period)

§. 3MTUT e BRI TS T AT BTATHAY BHATATHRITT AT D
BRI TR $Heh e BT - BT / T8 (Have you prepared
Annual Work Plan for officers /employees for whom you are reporting
officer ? :- Yes/ No)

9. AR auTedT . 39 AT TR AT AT fAaRura= Haferd
A T=ITRS ATeR Bod 31T BIA? B / 181, ATER b 3T fadid)
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if suomitted)

fSproT (Place)
fadi® (Date) JAfTHT=ITN Fl, AT T gS-TH

Signature, Name and Designation of officer

T8 R UBT O
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HIT -3 ( Section - 3)
vifrae b= fesgTaara HeaHTa SgdTes

Performance Appraisal Report prepared by reporting officer

9. | - R HEY THG PRI ATe) o] Ea'ﬂva TR ATEATH TR ST HZH MBI HTI?
THCITH, d¥] Rl T o, (Whether you agree with self-assessment recorded in

part two? If not, then state factual position)

2. RIS PBISERT IR Urscied] Hewayul d IS BHERIGHIT ATe W AT
TITAd. (Offer your remarks on important and noteworthy works mentioned in self-assessment

report)

3. yfafed fSeRl/eHar) I T ST Fedid SeTvid 93T He3 N 3
I T qﬂglr@dﬁlmim IR IR AR (Has the officer/employee reported upon met with
significant failures in respect of his work? If yes, please furnish factual details)

g, Efed IAfARTIT HRITHAT ITRfIUATHRIT MMa3TH THedT TSI &= FeHd
3METd d1d ? (Do you agree with the skill up-gradation needs as identified by the officer? )
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y. ARGRY/SAAR] Il HRIYT, HRIGHTT 9 Idfeid YUEARTSY I JTiD.
(Gradation on works completed, efficiency and personal attributes by officers/ employees) {a-

9o T HYTQd YUlich=] QUATT T4 }

3) EFRH?T?IT (Work completion) (weightage 80 %)

gkaed | qAAaeT | AdeIed
RraTe RraTe R A
SrNo. Points Rep(?rt|ng (Re.\new | Ty
Officer Officer) (Signature of
Review Officer)
9 | SECER 9 fesedn st
tﬁ?ﬂ (Accomplishment of planned
work)
2 | FATI BT TSI (Quality of
Output)
3 B SR/ ARSIl BT
(Accomplishment of exceptional
work /unforeseen tasks
performed)
SR AT TSHId TR
IUTih ( Average gradation on
Work completion)
9) W‘I‘Tﬁﬁlﬁ'ﬁ (Personal attributes) (weightage 30 %)
giadeT | gAASieT | Aldoie
N R R o
Sr No. toms Rep(ljrtmg (ReY|eW | ey
Officer Officer) (Signature of
Review Officer)
q | HEEETI] TR (Attitude to
work)
R | SEEERIE SIvild (Sense of
responsibility)
3 S ERIEINVERU CICEI LR
(Overall bearing and Personality)
¢ | wrafre ddes (Emotional
stability)
y TdTg BT (Communication
Skills)
& | MIcreh S 30T TaE R et
HugTa S (Moral Courage and

BESIRRREI I
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willingness to take professional
stand)

ﬁ?l?cl'{[UT (Leadership qualities)

2819 PrvHaied B HIUIN

&HdT (Capacity to work in time
limit)

eI TIIRNCY AT acHE
ERTERT T[T ( Average

gradation on Personal Attributes)

D) BTIETHAT (Efficiency) (weightage 30 %)

relevant Acts/ Rules/ procedures/
IT Skill and awareness of local
norms in the relevant area)

gikded | gAd@ieT | GAaeIed
IR | IR | sieENE
_ Reporting (Review &I
Sr.No. (items) , , _
Officer Officer) (Signature of
Review Officer)
q | 9 wre, e g yafed

BTRIYG T, AR T 31

A erTeiies eI ggt

eI S (Knowledge of

R | PrRrcayYl RIS e
(Strategic planning ability)

3 | ad: v g B dRuardt
&HdT (Decision making ability)

b SEELHICHI (Initiative)

g | YT BRI $a”
3D 1 AF0RI FH=T A0
&HAT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | BIATETS HHATIT YR <O

T = fa =TTt e

(Ability to motivate and develop
subordinates/work in a team)

HTILTHAT T TSP AR

UTTh ( Average gradation on
Work efficiency)
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y. AT BHAT=aTeT FAI! T AIRFAEE Ao FAIE IR AT (ARTHes AT
AT A IEETd! SGTexl THa dn%lthd) (Offer your remarks on character and integrity
(if remarks are negative, then mention instances)

& JAMABRY/ BHHART TTel Tebax I HeIHTI (ST ST 900 37e3) (Overall Assessment of
officer/employee (Maximum 900 words)

T AT TTRTIT TSAT, ST 3T vt o), A ST T ARG el
TIBIF JiaT FHTIST AT (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

9. El?jv_cﬂ'ﬂﬁ (State of Health)
(STH/ AT/ FTe ATRY) (Very good/ Good/Not Good)

C. El,?ﬁ?vf ﬁ?ﬁﬁﬂ'@ CANEPIEICRREIRAREL (Eb_’fﬂﬁ HHI 8)(Recommendations relating to

domain assignment(At least %))

R. GehexIdl IUTieh=T (Overall Gradation)

LA (Place)
fedT® (Date ) yfdes ISR Tal, ATd 9 ug=H
Signature, Name & Designation of Reporting Officer

g3 R Yl 99
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HIT -8 37 (Section- % A)
et RY/ fWriie sTges aie eI (Assessment by Collector/ Divisional

Commissioner)

(TTS-q (}TST913r) JTABATHIST 317 ATEN(Not applicable for Group-B (Gazetted) officers)

q. ITferT=IT AT -
2. 9™ -

3. faumT -

8. i BrosTael -

y. Hege! faumT sl feel TRIERIS e “3f” Jeiles SIfe=aid, Frn Jrof1 /
BRIHH JHGIIUHENS BT eIHTIT -

* (fSTeETRIBRT S0 [FYFNT SIgFT aieds FHGITEayl; gIdEy TG a1
WIS GYG BAIT FITTY BT TIerl] AeEd)

Assessment of revenue division and district level Group “A” officers in relation to the

implementation of schemes/programs of Government

. UehaxId IuTieh (Overall Gradation) -

{9-90 I1 TR UTTHT U AT, }

@101 (Place) -
&% (Date) - RregRrery/ fvria smye Ji= @8t 9 71

Signature & Name of Collector/Divisional Commissioner

U3 R UpT 9
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HIT -8 9 (Section - ¥ B)
gAfIAIHT (Review)
Eﬁﬁ?ﬁ'cﬁl IIfp=T IR (Remarks of Reviewing Officer)

q. AT YfTeeT TSI, HET TerpT=urear HRIYIT, BRIEH, dafaie JuraRrey
RIS AT 3 A el BT dhosed] JedME R AgHd 38l B1ra? (Do you

agree with assessment of Reporting Officer on work done, efficiency, personal attributes in

part 3 of concerned officer?)

21T (Yes) TE! (No)

. FEHd A eIT™, JURIS I & SIS (In case of difference of opinion details and

reasons for the same may be given)

3. STHTAT YehaId HeIHTIT (SR SR 900 3765 ) (Overall Assessment of officer

(Maximum 9oo words)

TN o\ fa o o . [a o\ o
YTHEY AT DT g, SUIIdT A o1 feai Jdll, Hig AT d HETH AT ]

AVEIERIEIREICEICNICIR (Include Strengths and lesser strengths and his attitude

towards disabled persons, women and Backward classes)

g, e o wefie AfWH=I™, AT AT / BRIGH JIHGISIauiade BRI
fTeeTreRl/ Avri age Il boje Jourraa faR Uvga e (Considered

assessment of Group “A” officers in relation to the implementation of schemes/programs of

Government by collector/Divisional Commissioner)

g1 (Yes) 18T (No) | 317 HTeT (Not Applicable)

g3 2 Ul 93
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. Tcﬁ?fi ﬁ@?ﬁ?ﬂ‘cﬁ CARE PIEICRREILARELN (Eb_lﬁ?f HHI ¥)(Recommendations relating to

domain assignment(At least %))

q. 2.
3. 8
&. YebarId UTiehT (Overall Gradation) -
{a-90 I1 FATT IUTIHT STATT AT, }
fS®1T (Place) -
fa=1i® (Date) - AfIeIH ARSI Wel, 71| 9 UGHM

Signature, Name & Designation of Reviewing Officer

MO STEATST BRITfhd Ud qHe @I, MY EATATA! BIITfhd Ud Aaferd M Rl/ BHar!
T ST+ UTSfdear

I . -

=7 -

KEIPERIPEIN R EINEIERIEERESIIED IEHROT JIABTRY T 1a, TS g T1ERT

EELEN

g3 R Yol 98
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« qﬁ%r%— 3]- 2
934-
“ -9 (IRTSTY) SO TS5~ FeHTS MDY AR /BHART TS BRIGIHATIT

3edlich

Performance Appraisal report for Group “Group B (Non Gazetted) and group C” Government

Officers /employees
HIHIY ST BIAEN - g R_iq
(Appraisal report for the period from to )

HIT 9 ( Section -9)

SIRATYAT ML WRTGATA HIfE< (To be filled in by Establishment section)

q. ferde HRITATAT 2D I R /
HHAITT 19 (Name of the officer
/employee reported upon)

. a7 (Cadre)

3. O f&A1i® (Date of Birth)

¥ . eI Ug (Present Post )

y. T YaTaR et fadie (Date of

appointment to present post)

§ . RN fqumT/ srafead

(Administrative Department / office)

9. Tfrde arferer Erg_rlﬁ?fﬁ'd)—vf& R EANRI ISR (Details of Reporting and Reviewing

officers)

1d (Name) YA (Designation) EAGICIE] (Period)

3) ufddes  Ifery
(Reporting officer)

q) YAISIDHT ARTDHRI

(Reviewing officer)

7S Q Yt 9y
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¢. FRTAS PIBciS TSI AT AR IR TURMS

(Details of leave and absence due to other reasons during period under report) -

CARIEIES UDhX (Type) Remarks (’3[?1)
(Period)

3T) YSTT ( Leave)

9) SR BRU (fazrg HR) o
@, TR ReEeR
/XX, (Other reasons (specify)
such as absconding,

unauthorized absence, etc.)

Q. e BIoId Sdaedn TR U3 (Details of training undergone during period undel
report)

SE PISTE (Period) e (et R
.| UNgH (from) T3 (to) (Institute) (Subject)
9.
2.
3.

99. HFfies aur=ar fS. 39 A1 SR a1 ATosa faaRorgs
HEfed Tifere=Ths e} deardl f&Hid (Date of filing
Assets and Liability statement of previous year to concerned
authority.)

fedT® (Date) -
fS®IT (Place):- JITRRATYT /FDHRUT AR AT ATd, US-H T W1eR]

Name, Designation and signature of Establishment /Processing officer

g3 2 Ul 9§
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T - Q (Section-v)

wﬂwﬁaﬁwm (Self-Appraisal Report)
(ST AT G A IS 8IS T ATHR /HHAR Fivil wRIEaITE! Afed)

(To be filled in by officer /employee reported upon and reviewed)

9. YR HFSAT UGTTS BRI YT ST AT HTHT ATSRATT fIavT (Brief description of
tasks required to be performed while holding the post.) (4o 2Ts3)

2. A/ URTAGT=T BTl Rar T4 faciedr Tl S (3RIeATH) (Allocated Tasks
(if any) for the year or period reported upon) :-

3. TRTT / SR BTSRRI UR TS ST ¥-4 TEaTAT T S BTH T goi (List $-4
important and noteworthy works done during the period) (900 2T&T<)

%. Sl FEIC YUl 8IS, 2hos! ATeId, TBR I ATehedT 3rsaUll (Difficulties faced in not achieving
certain targets)

4. HIRIGTHAT dTSfITATHRIT Tad ¥ JATI3TD dTe< 3T URETU &5 (Mention areas of required

training which you feel necessary for higher efficiency)

£. Ity guid f. 39 9T TR a1 ATosq<T faar o= deferd
YIfIRTITRS AR Bod MM BT ? BRI / HATe!, WER b NI faHid®)
(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

fSBIT (Place)
fadi® (Date) BT /HHeT=aT W1es, J1d g 9519

Signature, Name and Designation of officer/ employee

g3 R Yl 90
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AT 3 ( Section 3)
vifrae b= fesgTaara HeaHTa SgdTes

Performance Appraisal Report prepared by reporting officer

9. HIT Y THI DUYT 3{Teh el Ed‘jvﬂ TR OT JTEATHIRIT YT FEHA MBI BII?
THCITH, d¥] Rl T o, (Whether you agree with self-assessment recorded in

part two? If not, then state factual position)

2. U STSEEd IR Yreaed] A8<dYUl 9 IGTIRI BHHaHd JMTe W AT
TITAd. (Offer your remarks on important and noteworthy works mentioned in self-assessment

report)

3. yfcafed fSeRl/HHaR) I I HHEAT Fedid S0 393l fesi-g o
I T qﬂglr@dﬁlmim IR IR AR (Has the officer/employee reported upon met with
significant failures in respect of his work ? If yes, please furnish factual details)

Q. GO BT /AT BTITHT AT [AUATh AT A3 D TS AT TR I&TUT &5

FeHd 3TETd DT 7 (Do you agree with the skill up-gradation needs as identified by the officer?)

g3 R Yl 9¢



3T 0T i WIUHIR-9399/9.55.4(0/ART

y. ARGRY/SAAR] Il HRIYT, HRIGHTT 9 Idfeid YUEARTSY I JTiD.
(Gradation on works completed, efficiency and personal attributes by officers/ employees) {a-

9o T HYTQd YUlich=] QUATT T4 }

3 @Fl?fiﬁ?ﬂ (Work completion) (weightage 80 %)

gkaed | qAAaeT | QAdeed
RraTe RreTd R A
SrNo. Points Rep(?rt|ng (Re.\new | Ty
Officer Officer) (Signature of
Review Officer)
9 | SECAR 9 fesedn st
tﬁ?ﬂ (Accomplishment of planned
work)
2 | FATI HHEET TSI (Quality of
Output)
3 B SR/ ARTCAYUl BT
(Accomplishment of exceptional
work /unforeseen tasks
performed)
SR AT TSHId TR
IUTih ( Average gradation on
Work completion)
q (ﬁﬂ%ﬂ”ﬁﬁl@ (Personal attributes) (weightage 30 %)
gicaed | gAfd@teT | gAfdate
et | SRR St
Sr No. toms Rep(?rtlng (ReY|eW | ey
Officer Officer) (Signature of
Review Officer)
q | HEEETI TR (Attitude to
work)
R | SEEERIE SIvild (Sense of
responsibility)
3 | GAQIYRY 9ev[d g fRkTH
(Overall bearing and Personality)
¢ | wrafre ddes (Emotional
stability)
y TdTg BIzTed (Communication
Skills)

73 QYT R




3T 0T i WIUHIR-9399/9.55.4(0/ART

fIE1d PrvaIed B HIUI

&HdT (Capacity to work in time
limit)

agfeRTe AR AT TacHE
ERTERT T[T ( Average

gradation on Personal Attributes)

D) BTIETHAT (Efficiency) (weightage 30 %)

3.h.
Sr.No.

T

(items)

INCER]
DR
Reporting
Officer

RRICICE
S IBEaN]

(Review
Officer)

YATdBIHT
Jfrpr=I=
EIER]
(Signature of
Review Officer)

&g eI, m g yafed
BHRIYG, Al T 3T
AT AT WAT+® gg <t
RICIERERS IR (Knowledge of
relevant Acts/
Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

IF) cgyu TS &THT
(Strategic planning ability)

I ol 2 B Hoar
&HdT (Decision making ability)

SThHIINAIT (Initiative)

JMYSIT BRI e JUT=AT SR

AT TAVRN FH-I ATUGT]
&HdT (Ability to co-ordinate with
other government agencies in
relation to work.)

HTIETHAT T TSP AR

[UTih  (Average gradation on
Work efficiency)

715 3R ¥a Q0




3T 0T i WIUHIR-9399/9.55.4(0/ART

Y. HETE BN/ BT AT T ATRZATIIE A3 TR AR ST (IIh e
AT ST A< ATdTETd 1 S&18x0l T9& HRTdId) (Offer your remarks on character and
integrity (if remarks are negative, then mention instances)

. AR/ BHART Il YehaId FeIHTI (SR SR qo0 37e5) (Overall Assessment of

officer/employee (Maximum 900 words)
I AT STTRTIT TSATH, ST 3T ST o), AR ST T ARG e ]

TP AT FHTART AT, (Include Strengths and lesser strengths and his attitude towards

disabled persons, women and Backward classes)

9. El?jv_cﬂ'ﬂﬁ (State of Health)

[aY

(STPE/ATTed/ RIS Tel) (Very good/Good/Not Good)

¢. ThexRId UTieh (Overall Gradation)

fSHIT (Place)
fa1i® (Date) yfaded eI I, 919 7 Ug=H

Signature, Name & Designation of Reporting Officer

783 Q UpT Q9



3T 0T i WIUHIR-9399/9.55.4(0/ART

HIT -8 (Section ¥)

gAfIAIHT (Review)
YAt SIferT=aT AT (Remarks of Reviewing Officer)

9. 3YYT YIS MBI, Hefer TSR/ HHAITT BRG], BIRIGHT, dAfawId
QUIARRTEY AT W1 3 A3 <1 TR Dhosedl Jed RN AgHd BT H1I?

(Do you agree with assessment of Reporting Officer on work done, efficiency, personal

attributes in part 3 of concerned officer/ employee?)

21T (Yes) TE! (No)

3. ABHd eI, dUfRTe g BRI ETdId (In case of difference of opinion details and
reasons for the same may be given)

3. AHRY/ HHATIT Teha I FeIHTI (SITRKITT SR 900 275 ) (Overall Assessment of
officer/employee (Maximum 900 words)

I G B R/ HHATIT 3T, Ioftar 3T feegiv =eil, afgar a

AT AT € 119 e THTI3T AT, (Include Strengths and lesser strengths

and his attitude towards disabled persons, women and Backward classes)

9. GehaxId I (Overall Gradation) -

{9-90 I1 TR OIS SUITT AT, }

%?FWT(PIaCe) -
f&H11® (Date) - AfIeIe ARSI e, 7| 9 UGHM
Signature, Name & Designation of Reviewing Officer

MY TEATH T BIITfehd Ul THeT MY FEATS T BRITehd U T ferd
fHreTest, SMIHRY/ BHART AT STh+ UTsfIeard

I 5h. -

&1 -

PR BRI A1, S T e
KEIESRIEERIEEREINEICEIEE]
feeiferd wamert

75 3R YT



o St SRS B
JFATHT Wi A AT fafgd HroeTEa.

HERTSS 216
AT F2I fqHrT
T 0T i « HIYHaIR-939¢/9.36.¢/TRT
HIGTH HIAT A1, FATH] SIS 4lb,
HATSHY, as- 800 032,
f&=TTep < 4 AT, Q09¢

quET: 9. I 0T, I TR fUTT, %, WIUHRTR - 9390/9.56.819/090/TRT,
. 9 AR, 2099
2. 3 ol M= U2 a9, ShHTd : FIUhHaIR-9399/9.56. 49/,

f&. 2 hgarl, 2090

3. 3 o, ATET=T URTRI= fAYTT, ShHTd : HIUhaTR-9399/9.56. 4.9/,

. © ThgamrT, 209¢

EESICE]

IMTAD T JJTHRY/FHART T NI 8ATS [AZ T ST B0y Jrarad 2= o7, G
TR {4, o B3R - 9390/9.%6.819/2090/<RT, . 9 AleedR,2099 TAR Yebid T i
HRUATA 3] 3MMed. gAY §.2.3.2099 =T 2= vl “Te-81” Haiiiles 2mdid
SATBTAT HeIHIT HRUIMATS] “SRIGeIHIT et R THAT fAfed HRuard e 3iTe.
3T fasies 19.3.209( TT A O ST |ad TfIHRT g HHAR] (T § (IRTSTIf3d) 3T
C-3) AT HRIFEIHTI BATAT FETRT T HIA-9 T JIF-3 TAR 1T PRI NS0 AR

I Tar, deged W4T, RTh T JaT IR difaid Addies IfSa=In drHadsT
JRI[TSS HeIHYA BIVIMNATS] BRIGeIHY fBaTard s T9+ [df3d HRugrEl 919 -l
FaRTEA BIcll. TR ST 37T Wl 9191 (Ui Sdei o 3iTs.

3T Aol

I Jar, Jeud Jd1, RRMER a1 IRRET Jife Addie Te-37 I Te-g
(RTSTAT) NSRS BRIYEIHAII TEATHTd W H T A=l IRRTC-31 Fdie TI=TaR
fafed SHrvara 3d aed.

9. it dddies srferart (For officers of Engineering Services) JreTATS] U933
AR ¥l TG fAfed Hroard I L.

2. GrdSIN® IRIY Addled Sldex (For Doctors of Public Health Department)
ATATATS! FUF-g THR W= T [Af3d HRudnd Ad 3Te.

3. UMDY JTH FEIIHIRNS A GRJAeTbd FETAeedkiies qgdii
UTEITIh/ Haldd e (For Professor/Associate Professor/Assistant Professor
in Government Medical colleges and Veterinary colleges.) RIEIRIC] 9F-Y IR
i AT fafed BRugTa A 3178,

8. JUBII g RAEDIY ABNdened g [qemdic e o Aelfdensy g fqemdierd
HIIR UTEATI / HedR ! UTedTad/ 8T UTeTqd,/ STEeR&ITdT (For Professor/
Associate Professor / Assistant Professor / Lecturer those working with colleges
and universities other than medical and veterinary colleges.) IS YU=-§ TR
i AT fafed BRugT A 3178,




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

. SR T G 2096-9¢ T URTEST qUIGT S HRUAT e 3ATe.

3. SURIET Il WD USTaR BRI ITos T fh=iaTe] Jied<ar gRiREre-ar,

UH-3 O & AYIG SRYIHIT JEATH T B TG A HRIGSIATIT AT IAT
o, fe=iep 9.2.209¢ Araa=ar yRRTe-37 #efles YuaI-9 A& fesfEuand grdd.

. JURIAT Hdeiles -3 3T Te-q (TSI ARBRATE  HRIYAHIT  3gaTes A
?oqw-%msrf%lﬁaﬁirﬁﬁwi—r{ YETIR” T WD YOS 3201 3asae aed.

y. AN I oy He NS /JMAATT www.maharashtra.gov.in Il HhARIBR ITAE]
BHRUYT AT IRLT T FIUID Hichelidh 209¢£030499384¢ 909 3T 3178 BT 3N f+ofa
fEsiics @RS Ariifhd Bod BIrevdrd Id 3MTe.

HeIRTS [ XTI YT e W&IQQII@HN BISICIEN

Digitally signed by Mukesh Khullar
DN: c=IN, o=Government Of
Maharashtra, ou=GAD,

postalCode=400032, st=Maharashtra,
2.5.4.20=6481e097db98eaae8b05801

30544ebced12d1340cea24fcd013223
u a r 5fb0c544a8, cn=Mukesh Khullar
Date: 2018.03.05 11:39:17 +05'30"

(53T Gege)
3R = A () AT TR |

By

HI SIS Flerd, IISTHa, AR 26, 44,

A1 R AT g |,

|, AERTE SIHAdT JTANT,HIS (TAT)

D, o5 AT 3T, e R, Gas, (TAT)

e, 3T AT, Id AT, Jas /TNYR/3NRATETE WSUIS (Y1)

T, B Y d SUS D Y I BRI, ag /ANGR/ RIS TsUIS (TAT)
HT.31eTeT, HERTES, faem=ar I |Afed

. H1.{Hg<, AE RIS fagmuRye I |fd.

T4 faem= u1/faem uRve 9w, 78R fagHiss

. qd TGS [T YR 937 |iera / yere |id / |feE.

99, *QYd, R (e THS® Fdred ([Fama)es.

2. UG HERIATGH D, HERTS: 19, 4dg

93. Ui et (|d)/ fTesTiRe Rl (|4 o)

98, & HRIGRI TR, Rresr aRyg (77d)

qy, RgTTise dUTe, e 494,443,

ag,. Fd HATHAA faumTrea FrRIFvEs 9d Mm@/ are iR U W/ eriled W
9. IR I/ BTA-93, AT TR [THIT, HATHA, H5-800 033,

9¢.qd FATSAA FaI9TT (3Mm=RIg=)

Q. HERIATH D, A<l d STTHUD ASTHATS S, Hag-800033.

20. ISR, BTIRIT-93, AR YR [GHIT, HATHA, Hd5-800033.

P20 N & N & C W N o

-0
(e}

TS 89 Ul R



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

3TA 1o, ATaT= TR fA9TT, haTd HIUhaTR-99¢/9.5.¢/AxT,{3.4/3/309¢ Teda
“gRf3re_ar
Tq4-3

It Adites IfrmT=aidmd (Fre-37 3T § (RTSTaf3re) (For Officers of Engineering services
cadres, Group-A and B (Gazetted))

HeIHTI gl Bl - IRIA wda
(Appraisal report for the period from to )
HIT 9 ( Section -9)

STRRATYAT FTRIA WRTAAT! HIfE<H (To be filled in by Establishment section)

9. Uferag= BRI 3G I TR ATd

(Name of the officer reported upon)

. da (Cadre)

3. 19 feHT® (Date of Birth)

$ . AT 9g (Present Post)

y. e IS TR fergeiran fa=ie (Date of

appointment to present post)

& . RIS faUTRT/ STaITesd (Administrative

Department / office)

9. gfcrae e E[ﬂ?lﬁ?*ﬁ’dv_*feﬂ HRT AT qURNS (Details of Reporting and Reviewing officers)

ATd (Name) Y&HTH (Designation) EAGIEIC] (Period)

3 ufades ey

(Reporting officer)

q) QAT BT

(Reviewing officer)

TS5 819 Ut 3



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

¢ . ARTIE BT Ie3 TSI AT ek YRR TJu2ile (Details of leave and absence due to other
reasons during period under report) -

BTSN (Period) | TR (Type) Remarks (31X])

3l) IS ( Leave)

9) 3R BRI (9318 B_) S
31, foarRaEf IReeN
/YR, (Other reasons (specify)

such as absconding,

unauthorized absence, etc.)

R. ¥ TdG BT Hdles odT Ul qu3iies (Details of training undergone during period under report)

3. BIATEI (Period) R (nstitute) RIT4 (Subject)
. UREA (from) 9 (to) netie HRIee
q.
2.
3.

qo. HeE AMIBTIT HeIHIATIT ARG U Ufcrda / Afd@Idh ferdRT %A 7 fofgcean
*Ilqdnlu/*ivw-llqﬂ JEATATET dUzlled (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
“ ~ NMTHRY/ HHART AT A1 9
Eﬁlalaia (Period) Hlddad/Y-lder T ) )
3H.h. . , _ g™ (Name and Designation of
I3 (from) T (to) (Reporting/Review) .
officer/employee)
q.
2.

99. ARfIes aui=am fT. 39 AT SR a1f¥es ATosH<T fdaRorgs Hefird
Ifre=IThS ATex bl fasid (Date of fiing Assets and

Liability statement of previous year to concerned authority.)

f&Hi® (Date) -
fSHIT (Place):- JIRATYAT JATIBTRY I ATd, TS I TR

Name, Designation and signature of Establishment officer

TS 819 Ut g




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

U - R (Section-)

TR ERT 378dTes (Self-Appraisal Report)
(ST FRrde g GIaIn 8lges o1 JAMABRT i1 “RIaIT! Afe)

(To be filled in by officer reported upon and reviewed)

9. YR doyed] UGTTHT DNU] STq'fﬁ\‘l?delo’bCfﬂl BT ATSHITT fdaxT (Brief description of tasks required
to be performed while holding the post.) (4o 2Msx)

2. Y/ ufragT draTafrad Rl wrf e snfor #rRIRTET (Work plan and output during the year

or period reported upon) :-

gy (Deliverables)

3.5, | BRIGATI B (Task | oA (Initials) -y TIET JUl b3l SEIC
(Sr. to be performed) (Mid-Year) (Actual Achievement)
No.)

q.
2.
3.

3. TMRTA / SR BIATART IR TS ST $-4 TSI ST BIH Ffere 9uid (List 4-5 important
and noteworthy works done during the period) (900 2TsxTd)

TS 819 el 4



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

. Ufde BIoTadd Hecdradl dif3d g TRIIa T He3TdTd haa B (Details of performance in

important technical and administrative indicators during the year)

P) IV hSIT BIHTT TAT ? (Number of

works inspected?)

W) TURIUIET AT ? (Number of inspections
done?)

M Yided HISEed U dae dlal (AR
R GRIIFIGD ﬁ'ﬂ'ﬂ'ﬂ (Any special professional skill /
competence acquired during the period under

report)

) Ydheq dIR BRI ,Udh el JASISNA0 ,Fhedfa
g 2N Iefies ST (Accomplishments in
project formulation ,execution, designs and

research)

) M Tﬁ HRUITIT BIATII STORIUETT ST ATS AT
31T BTIA? (Whether there have been time over

runs in getting works completed)

B) Ufda BIeaied Qe RIS S B4 qul
BRUATHRIT AT o3 o] dTeid DIoATareros
HTHTT AT TS AT AT AT SRR (HTH

TET) (Increase in expenditure in percentage
over originally approved plans and estimates due
to extension given for completion of works

(workwise)

) ffdeme ffed dosd a Breeasl= S qui

AT, STTesedl addl SaRpbaR]. (Savings

achieved in expenditure in percentage due to
completion of works before targeted date and

with economy in expenses)

y. ST FEIC YUl 1S, 2Thos! ATald ,AThRI ST A<l (Difficulties faced in not achieving certain

targets)

TS 819 Ul §



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

£, PIIETAT AT TAUATHRIT T 3T JNTa3qdh aTe 3™ HTRTETOI &3 (Mention areas of required training which

you feel necessary for higher efficiency)

ST HATHTATAERITS! (for near future in service period)

(aV

ST dTo M AaATHTATATITS! (for long term service period)

9. JTYOT Fferde STfArhRT 3T T B TTBI/ HHATATDBRIIT AT B
PRI TR &S 31 BII? - 81T / :I'I?f(Have you prepared Annual Work

Plan for officers /employees for whom you are reporting officer ? :- Yes / No)

¢. 71T aui=ar fT. 39 974 R a1 ATerq<T [aaRuTa= Aeferd Ui =ihs

TER Ped 3MMe B ? B / HATel, Aex b eI fadid)

(Whether Assets and Liability statement of previous year, submitted to concerned

authority? - Yes / No, Date of submission, if submitted)

fSHTT (Place)
fadi® (Date) BT W, AT1d T gg=H

Signature, Name and Designation of officer

TS 819 Uapt 19



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

HNIT 3 (Section 3)
vfcrde ffArr=a fosgTaarn JegHTd+ sfgarcs

Performance Appraisal Report prepared by reporting officer

q. HIT R HE THE HRUAT 31T T T AR BTS2l AT HEH BT B1I? THI,
I Rrdgald YT T, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. URIEST BIBERd IR dreaed Hewayul g IEE-Y B e W I SITdd.
(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. yfcrafed SIS RY/FHaR! I T HTHTAT AeYid SeToliy 1uysT 33 S ST
AN RcEzTd STy mdd. (Has the officer/employee reported upon met with significant failures

in respect of his work ? If yes, please furnish factual details)

¥, T SR HRIGHIT dTefduAThIdT Jd2dd TS AT TR &5RT Igqd 3MeTd
dhT1T ? (Do you agree with the skill up-gradation needs as identified by the officer?)

y. JAfABRY/ HHART JiE BIRIYT, BRIEHATT I JAfdRTD ORI AT JoTid. (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {9—‘10 I1 FITed

TUieh JUAT ITd. }

TS 819 Uab! ¢



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

3) Eb"l'ﬁ'ﬂ?i?ﬂ (Work completion) (weightage 80 %)

gfaes | gAfdaied PRICIES
RS S R A
_ Reporting (Review ey
Sr.No. Points . . .
Officer Officer) (Signature of
Review Officer)
q | SECAR T e e drart
ﬂﬁ?ﬂ (Accomplishment of planned
work)
2 h3edl BIETT g9l (Quality of
Output)
3 Bl SPEI/ IRTCAY0] BT
(Accomplishment of exceptional
work /unforeseen tasks performed)

services)

STHITNDT Ad<lles ATHIATATS! 3ffeRTaT e (Additional points for officers in engineering

8

T BT g Ifiaesar
fpopradzik Rd a9 snfera
T[UTeI BT dodel HRUATHT &TAIT
(Organizational skills and capacity to

complete works in time,
economically & of desired quality)

HTHIAT SUIT M3l AT 3fo
P SIT TUTHUT A eIATI
(Evaluation of visits and inspections

of works)

T eSS B Bruard favg
3Tche) cgpclnlﬂlgij (Resourcefulness
observed in accomplishment of

assigned works)

ERRINGEISEANE ESRIFIERE]
Q&TdT (Ensuring economy/saving in

project cost)

BIRIYIT I TSI ARTAR 0TI
( Average gradation on Work
completion)

TS 819 Uap! §




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

9) a'&'%l_cﬁ? AT (Personal attributes) (weightage 30 %)

gicrded | YAfdeIe ERIERIES
SIEEAR] SIEEAR] SIEEIRIE]]
Sr No. torms Rep(?rtlng (Re?/lew | ESIN
Officer Officer) (Signature of
Review Officer)
9 dDI‘-IIGIIGICICH‘<‘,°c',ﬁldol"|(/—\t’[itude to
work)
B STEEGRIE! SITofid (Sense of
responsibility)
3 RERICINU L CACKSI RS
(Overall bearing and Personality)
9 Hrgf~eh HJe3 (Emotional stability)
y TdTg BT (Communication
Skills)
& | TIicrep 8 SToT TR NI b
YUl B h (Moral Courage and
willingness to take professional
stand)
W (Leadership qualities)
fIgId HIaAdIed B HIUIT]
&HdT (Capacity to work in time limit)

services)

SAAITNDT Ydelies AfeTBIATATS! 3ffeRTed e, (Additional points for officers in engineering

]

qu|¢ &1’>IIC|(\IC'5 SIBUIEE Ci’>|$||“|a
SRIYUTST T AT B agA
AT Y& PhTHIA dIUR ho -
HUYTH! & (Capacity to keep
abreast of the state of the art

technology and making use in day
to day work)

qo

gferded draadld fafre

Ce-IICN-III(?-ICb %guu YTt ch ey T eI
AT dTUR (Use of professional skill
& its use if acquired during period
under report)

JafaTe ToRRTC a1 Teh
ARTAR T[UTTh ( Average gradation

on Personal Attributes)

TS 89 YpT 90




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

P) BRI (Efficiency) (weightage 30 %)

31.h.
Sr.
No.

I

(items)

FINCES]

SIBEAR]]
Reporting

Officer

ERIEIE
SIIEEaN]
(Review
Officer)

ERIERIES
SIEEIRIE]]
EELEN]
(Signature of
Review Officer)

HEfd wra<, 9 9 g=fasa
BHrIUG, HIfE< d=ST 3T
S AT TS YG el
RIEICEERIE] (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

G anUi TS &
(Strategic planning ability)

Id: o O BTH BRI
&HdT (Decision making ability)

SUBTINS (Initiative)

JMYIT BTHRI e JUMAT $alR
3D I AR FH= AIvIT]
&HdT (Ability to co-ordinate with
other government agencies in

relation to work.)

ETARIAToS I3 HHATITAT UROTT S0
T T faem AT &THT (Ability
to motivate and develop

subordinates/work in a team)

services)

JAMITHDBT Fcles STBIATATS! TR Je (Additional points for officers in engineering

9

RIS CERNGSE]
RIS ITIR B B dugrdl
&HdT (Capacity to get the works
executed as per tender stipulations

& specifications)

SEIYERSIICE| HI‘:J)‘/I‘\ItH StcdH
faferamT HroaT e\ dT (Capacity to
make use of available resources in
an optimum manner)

BT AT TS DTS AL 0T
( Average gradation on Work
efficiency)

UG 819 UapT 99




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

&. AT PHARITA] Gl g AR MU} WA AW garda (fTpes AMumg
I e IEETd! SGTExul THa dn~<|q“|c|) (Offer your remarks on character and integrity (if
remarks are negative, then mention instances)

9. BRI/ FHART i Yebax Il JIHTI (SRR SR qo0 3Te&) (Overall Assessment of
officer/employee (Maximum 900 words)

I AT IR TSI, Ioftar o et e, AT ST a ANTRIas TaiaTea

T DI I AHICRT AT, (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¢. TP (State of Health )

(SHC/ AN/ =TS} T8N (Very good/Good/Not Good)

Q. g—cﬁﬂ Elgil%i IR PISIEREIRARE (dn*-lhlcl HHI 8) (Recommendations relating to domain
assignment(At least ¥))

90. YehaxId Ulih+ (Overall Gradation)

f&proT (Place)
fadi® (Date ) gfades Ifra=IT |8, 719 9 ygaH

Signature, Name & Designation of Reporting Officer

TS 89 UBT 9



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

HIT -8 (Section %)

gﬂﬁ?ﬁ'cb_ﬂ (Review)

gdlraoélcr)ﬂ JTAHT=IT MU (Remarks of Reviewing Officer)

q. 39T Gierde= SferBTIM, Fafer Af¥repr=arear BRIy, HrRieHdl, dafdid JuraRrey
ITASET 91T 3 FWWWWWW AgHd 3MTETd hII? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) 18T (No)

2. B THUN, dUfRIes d SRl STdd (In case of difference of opinion details and reasons

for the same may be given)

3. ST TAT Teba¥Id HeHTI (ST ST 00 27&5) (Overall Assessment of officer (Maximum
900 words) I HRAT SfIHETIN IR, IUNAT IMfOT fIi Y, ARG g

AT €5 1l JiaT THTA3T 3TATdT. (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

g, e I wfle JNe=I, IMEARAT AN/ BRIBH IMGeeauiadies e
TR/ faumiia SRt it deles JeawTas =R TN 3Te} (Considered assessment

of Group “A” officers in relation to the implementation of schemes/programs of Government by

collector/Divisional Commissioner)

B (Yes) ATel (No) ?YB'P;[:lTépr (Not Applicable)

y. JoIs FRYRIATST Brieraaed RrbRal (HId BT 8)(Recommendations relating to domain

assignment(At least ¥))

9. 2.

3. 8.

§. GehaNId J[UTieh (Overall Gradation) -
{a-90 T FAIGT T+ SUITd I, }

ST (Place) -
&1 (Date) - YAfIAIh AfTB=ITE! Hel, 1d T a9

Signature, Name & Designation of Reviewing Officer

U5 819 Uat 93



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

MU 3TEATS T BRATThd Ud dHel MY eI BIIifhd Ud geierd

freToht, TR RY/ BHART AT ST+ ITSfdeaTT
U H. -

KEIESE IR EINRIERIEE GEDHROT JAfTRRT I ATd, TS-TH T Tery

iR wamery

TS5 819 Uat 98



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

3TI 1o, ATaT= TR faTT, haTd HIUhaTR-99¢/9.3.¢/ART,{T.4/3/309¢ Teada
“gR\Bre_ar

q94-¥

AP FRITY FdIh SIFCRIATS! HRIGeIHIIT ST

(Performance Appraisal Report for Doctors of Public Health Department)

HeIHTI gl Bl - IRIA wda
(Appraisal report for the period from to )
HIT 9 ( Section -9)

STRRATYAT FTRIA WRTAT! HIfE<H (To be filled in by Establishment section)

9. Uferag= BRI 3G I TR ATd

(Name of the officer reported upon)

. da (Cadre)

3. 519 feHT® (Date of Birth)

$ . AT 9g (Present Post)

y. e IS TR fergeiran fa=ie (Date of

appointment to present post)

& . RIS faUTRT/ STaITesd (Administrative

Department / office)

. TiTIe SR g GG I AfTHRT ATeT qUlles (Details of Reporting and Reviewing officers)

ATd (Name) Y&HTH (Designation) EAGIEIC] (Period)

3) ufades  SrfrdRy

(Reporting officer)

q) QAT BT

(Reviewing officer)

TS 89 UPT 9y



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

¢ . ARTIE BT I3 TSI AT SR AU TJuiles (Details of leave and absence due to other

reasons during period under report) -

BIATAMR (Period) TBR (Type) Remarks (31X])

3]) NIl ( Leave)

9) SR DR (fa3Te BR1) SR B,
faRaT T+t IREONT /BRR.
(Other reasons (specify) such as
absconding, unauthorized

absence, etc.)

o

R. YfIded BIeId HdeedT FRISTUET dU3iies (Details of training undergone during period under report)

3. CAGIEIE (Period) . . .
. T (Institute) fowg (Subject)
.| 9N (from) U (to)

9.

0. YT ATABTIT HeTHTITAT ARG qUIRIT Ui / YAldaIen edRI #U[ 7 fsfgeiedn
MY/ 19 3fgaresTal duailes (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
A SN BRY/ HHAR AT A1 G
HTATAR (Period) PIRCERARIEIOICE -
AH.h. . . . Y&HTH (Name and Designation
ITg (from) TId (to)| (Reporting/Review) ,
of officer/employee)
q.
2.
99. 9rfies a9t e, 39 AT XD a1 ATSHTT foaxoTg=T Feferd
UTerp=IThs e dhedrdl f&di® (Date of filing Assets and
Liability statement of previous year to concerned authority.)
&I (Date) -
fS®HTT (Place) - JATRRATYT JNfBNY ATl ATd, IS T ey

Name, Designation and signature of Establishment officer

UG 819 Uap! ag




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

U - R (Section-)

TR ERT 378dTes (Self-Appraisal Report)
(ST FRTde g GIaIh 8lg e o1 JATABRT i1 “RTaITE! Afeeh)

(To be filled in by officer reported upon and reviewed)

9. YR HSAT USTTH BRI Y& TS AT HTHT S HITT faavon (Brief description of tasks
required to be performed while holding the post.) (40 3Ts])

2. T/ gfrdeaT=a HISTafrHRAr B fare T SrRIRTET (Work plan and output during

the year or period reported upon) :-

PN (Deliverables)
31.%5. BRI HTH oIl (Initials) AET-qY TIeT qul b3
(Sr.No.) (Task to be (Mid-Year) SEIC
performed) Actual Achievement
q.
2.
3.

3. TYWRTT / R BISTART IR TSl 8-4 HEcaTdl I ST B Fiared quie (List $-Y
important and noteworthy works done during the period) (A00 ITsqT<)

8. YR/ BIATaHT ST difb T WD HS3ThId hosedd B (Details of
performance in important technical and administrative indicators during the year)

TS 819 Uat qu



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

)  qite e
3. | 2NeAfOres e IRERICD qifYe Sfese | amex
Sr.No. | Speciality Indicator Annual Achievement
Target

UgdER (Graduate)

9 BEEY No. of Deliveries
UH.91.91.09/ 91.0.G4.99. | conducted
Plain MBBS/BAMS

R TR U §1.91.09. No. of Tubectomies
MBBS only performed

e WzaTfescIST (Clinical Specialities)

3 Yas AT No. of General
Anaesthesia Anaesthesia given

S T /31T fafecar/ No of major/minor
RIS /1%, HF 4 surgeries including
T /AR 2T caesarean sections
(Gynaecology /Surgery/ performed
Orthopaedics /ENT/ Skin
VD)

Y ITARIT 3T No. of high risk deliveries
Paediatrics attended

& EEES No. of ICU patients
Medicine attended

9 SIGINEACE LRI No. of epidemics
Community Medicine investigated

4 33Ty ferfdredT 2T No. of cataract surgeries
Ophthalmology done.

R &f fop=oT 2T ANC sonography
Radiology performed

90 &g d IR 3T No. of MDR/XDR TB
TB and Chest Diseases cases treated

IR frsfe WaAfescIST Para-clinical Specialties

a9 SNNEENIEIEE No. of lab samples tested
Pathology

R T dg D T No. of Post Mortems
Forensic Medicine conducted

TCX Others

93 Uf3Teror SR e ferd No. of training sessions
Training related held

9% SdX (Specify) (Specify indicator)

US89 UaT a¢



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

§) IRV BTAT&UIT (OPD patients handled)

Jufard (Expected)

STAET (Achievement)

TEIBITT AT (No of OPD

patients)

TEISI] fAHRTT YR
TS T feasAidT |t (No
of days present in OPD)

P) IIRITY HRIHHAT! FHSISEYI (Implementation of health programs):-

BTRIPH EIREERN (Physical achievement)

3T WATCH (Financial performance)

(Program) Annual Target Achievement

Annual Target Achievement

) FNADHIG BT tﬁ?ﬂ (Completion of government assignments):-

Sr.No.

3. BTRIHH (Program/Work) Ifewe (Target) STl

(Achievement)

) Ufde BIeTd YT heos! STfTRax 21670 JredT
/TG YU (Additional Academic
qualification/Professional Skill acquired during the period

under report)

level workshops attended)

) XTSI/ TSI T BTRIBTSTHT U (National/State

) Ao SHEI FINEH T U STesed AT/ T
(Noteworthy Research works and recognition/reward
earned)

7) fafed sdarafckiad saxk I fioss Ire.

S B, IR HRIHH, Faeed] 3TTHITH, JERII, HIST
3?&11%. (Contribution to activities other than specified, as
Health Programs, Swachchata Abhiyan, Tree Plantation,

Sports etc.)

) TUITT TS AT YT AT B3 AT TURTTAT T ]

(No. of visits and inspections)

US89 UapT 9]



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

%.Gﬁ 3 E@E[U:rg 3 B! éla, ATHRAT IS AT TS TIU (Difficulties faced in not achieving

certain targets)

&. HIRITHAT ATSATATHRIT W 3MaeId dicd 1 UfRIeomd e (Mention areas of required

training which you feel necessary for higher efficiency)

T AATHTATIRRITS (for near future in service period)
ST BT AaATHTATAIIATS (for long term service period)

9. M1 FRTAEH JATHRT S T TG B IAT/ HHAI DI aTfdh
BT TIR dres MM BIA? - B / ATRI (Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer ? :-
Yes / No)

¢. TS uTedt &, 39 914 e a1 ATe3A [qavor= deferd

UTRIRTITd S HTER Bhob 38 BIF ? 81 / ATel, Aa & ey fadi®)
(Whether Assets and Liability statement of previous year, submitted to

concerned authority? - Yes / No, Date of submission, if submitted)

fSBT1T (Place)

fadqi® (Date) SfYHT=IT Aal, ATd g U™

Signature, Name and Designation of officer

IS 89 YPI 0



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

HNIT 3 (Section 3)
vfcrde ffArr=a fosgTaarn JegHTd+ sfgarcs

Performance Appraisal Report prepared by reporting officer

q. HIT R HE THE HRUAT 31T T T AR BTS2l AT HEH BT B1I? THI,
I Rrdgald YT T, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. IS STIAERT UR UrSched] Hewayul g ISEI HITHGHIT 3Te T I ST,

(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. yfcrafed SISeRY/HHaART I ITT HTHTAT ASUid SeToiiy MuysT fS3MT 3T ST
AN RcEzTd STy mdd. (Has the officer/employee reported upon met with significant failures

in respect of his work ? If yes, please furnish factual details)

¥, A STBI=IT HRIETHAIT AT fquATHRIT MaeID T edT URIETY 8T AgHd eI
dTI? (Do you agree with the skill up-gradation needs as identified by the officer?)

TS 89 UHT 9



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

y. JAfABRY/ BHART Il BIIYIT, BRIETHAT T dAfdTeh UrdRIey AT JoTih. (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {‘%—qo I1 7IIed

TUTieh1 U ITd. }

37) EbT?j'Cﬁ?IT (Work completion) (weightage 80 %)

gfded | gAlaoe  RICIES
3. e |
Reporting (Review
Sr.No. Points
Officer Officer) (Signature of

Review Officer)

9 | SETTAR A S ear wrar
fﬁ?ﬂ (Accomplishment of planned
work)

R Bosedl BT gl (Quality of
Output)

3 | hoel SgEHR/ dRTeAqu B
(Accomplishment of exceptional

work /unforeseen tasks performed)

TSI e IR Helcies SlaexivTa] Jfcldd Je (Additional points for Doctors of Public
Health Department)

bl ‘ii&dlc’ﬁiﬂ SUE IATITT YHIUT
(Availability at HQ)

BIRIYIT I TShTd ARTAR 0TI+
( Average gradation on Work

completion)

TS 89 UBI 2



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

9) a'&'%l_cﬁ? AT (Personal attributes) (weightage 30 %)

gfaes | gAfdaie SIERIES
SIEEAN] SIEEaN] SIBEASIE]
. T TRt
5 Reporting (Review
r.No. ltems -
Officer Officer) (Signature of
Review Officer)
9 CARICIENE] Qqulﬂ (Attitude to
work)
R STETEGRIE! STTofid (Sense of
responsibility)
3 RERICINU L CACKSI RS
(Overall bearing and Personality)
9 AT~ HJS (Emotional stability)
y HdTe hI3Ted (Communication
Skills)
& | Tilcrep 8 ST TR NI b
YOI 6 (Moral Courage and
willingness to take professional
stand)
O W (Leadership qualities)
l aé d Chlc'ﬁ'-quC{\‘l BT BT
&HdT (Capacity to work in time limit)
HIISI T STRITY Hdles SIaeRIATo! JMfeIeRT s (Additional points for Doctors of Public
Health Department)
R | T 2Nefvres e QRN AR
(Adequate knowledge about his/her
academic field/speciality)
90 | Ulded HIBEYd fakre
C?-Ilq{-lllr?-lfb %guu YTt b o) IHUTH
ITT dTUN (Use of professional skill
& its use if acquired during period
under report)

TS 819 Uat 33




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

a9

EEEIPRPINIC R CICNSERIRE]
BRIV AT AT Ho T T
TT Y& HTHTT dTIXY b o
YT &THdT (Capacity to keep
abreast of the latest technologies in

medical field and making use in day
to day work)

JgfaRTe UIIRTCY AT gehHT
ARTART YUTTehT ( Average gradation

on Personal Attributes)

) HIIETHT (Efficiency) (weightage 30 %)

Sr.
No.

3H.5h.

i

(items)

gferded

SIEEAN]

Reporting
Officer

ERIECIEa

SIBEAN]

(Review
Officer)

ERICIE
SfferepT=aren
ESIEN

(Signature of

Review Officer)

Hefed wra<, 199 9 gafea
FHIRITG <, ATfR d== 3MfoT
T ST TS dgal
ICIERERS IR (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

DTGV [+TATSTTT &l
(Strategic planning ability)

wd: O O B1H BRI
&HdT (Decision making ability)

SUHHRTT (Initiative)

JMUSHT B3I HGE YT SN
AT TV FHIT ATEvITdT
&THdT (Ability to co-ordinate with
other government agencies in
relation to work.)

BTATETA T HHATITHT SR <01
IO AT AT &9 (Ability
to motivate and develop
subordinates/work in a team)

TS 819 Ut 38




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

Iraoifd ARIY Al SlFeidTs] sifaiad ﬁ (Additional points for Doctors of Public
Health Department)

© | ST el HET AT b3
TYTHUAT i eIATI (Evaluation

of visits and inspections)

DHTRILTHAT IT T hTd AN 0T

(Average gradation on Work
efficiency)

&. e SHaTIT] A g ARZAEE Ao @A AT S (IfTpes AT
RIS CR R ICICR RSN THIT X did) (Offer your remarks on character and integrity (if

remarks are negative, then mention instances)

9. AYBHRY/ FHART T Yebax I JeIHTI (SR SR 900 3T&&) (Overall Assessment of

officer/employee (Maximum 900 words)

e e SR g, Iofiar o1 foegiv adt, AfeaT 7 AR el
T DI T AHICRT AT, (Include Strengths and lesser strengths and his attitude towards

disabled persons, women and Backward classes)

¢. TP (State of Health )

(SHC/ AN/ DMTe} T8N (Very good/Good/Not Good)

R. J&Ies FRIKITATS! Shrigr=ared RbRaf (HId B3l 8) (Recommendations relating to domain

assignment(At least ¥))

3. 8.

90. UdhaxId YUl (Overall Gradation)

fSHTT (Place)
fadi® (Date ) gfdde eI 9&l, F1d 9 Ug=H

Signature, Name & Designation of Reporting Officer

TS 89 YBT3y



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

HIT -8 (Section %)

gﬂﬁ?ﬁ'cb_ﬂ (Review)

gdlraoélcr)ﬂ JTAHT=IT MU (Remarks of Reviewing Officer)

q. 39T Gierde e, Fafer Af¥repr=arear BRIy, HrieHdl, dafdid JuraRrey
ITASET 91T 3 FWWWWWW AgHd 3MTETd hII? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) 18T (No)

2. B THUN, dUfRIes d SRl STdd (In case of difference of opinion details and reasons

for the same may be given)

3. ST TAT Teba¥Id egHTI (ST ST 00 27&5) (Overall Assessment of officer (Maximum
900 words) IMY HERAT SfSHTIN IR, IoRAr IMfOT fIi ), AfRST g
ARTRTE T €SI it THTIRT TN, (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

8. JoIe5 MIYRIMTST BrRIGATETEd RIBR (HHIT B4 8)(Recommendations relating to domain

assignment(At least ¥))

9. 2.

3. 8.

4. GehaN I JUlich (Overall Gradation) -
{a-90 1 FAIGT T+ SUITd I, }

LA (Place) -
Qi (Date) - YA AfB=ITd Fel, 71d g ya=4
Signature, Name & Designation of Reviewing Officer
MY BTSN BT b U THeT MY IBATS T BAT{hd Ud Aeferd
feTa, B/ FHARY THT STeh UTS AT
U . -
AT 3R/ FHarY I g g o=t -
feAifhd wamer) . .
BT JMfAHRY I AT, GSATH T Tamers)

US89 Ul 3§



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

A 7o, A= TR fauTT, shTes ATUhaR-99¢/H.56.¢/IRT,12.4/3/309¢ Aadd
“gRf3Te_3r”

TIH-Y

3D DI ARTARTAARIS (7.311.13./.) 71T w3ldera ™ werfdenaandis (@.9.9 7.9,/
UTEITad / AEART UTedTd e / AETddh UIeTad JiedianiNdl
For Professor /Associate Professor/Assistant Professor in Government Medical Colleges (MUHS)
and veterinary colleges (MAFSU)

HIHII ABATATIT BISTaf - UREA i
(Appraisal report for the period from to )
HIT 9 ( Section -9)

STRRATYAT FTRIA WRTATA! HIfE<H (To be filled in by Establishment section)

9. gfrag= BRI 3G I TR ATd
(Name of the officer reported upon)

. da (Cadre)

3. o179 feHT® (Date of Birth)

8 . FEITd Ug (Present Post)

y. e IS TR fergeciran faid (Date of
appointment to present post)

& . BT fIUTRT/ ST d (Administrative

Department / office)

. FicTIe ARHRT g YAGS I ATBRT ATem qU=iles (Details of Reporting and Reviewing officers)

Td (Name) U&HTH (Designation) BISTae (Period)

3 wfaded SRy
(Reporting officer)

q) QAT STBRT

(Reviewing officer)

TS 819 Uat 19



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

¢. TIaE BIBTlS ISTT 3MTfoT gAY 314 I U3 NS (Details of leave and absence due to other

reasons during period under report) -

BIATAM (Period) TBR (Type) Remarks (31X])

3]) NI ( Leave)

) SR BRI (215 H) ST DI,
TR IREORT  /BRR.
(Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

R. U JdE BISId Yds T FRIETomT Juzie (Details of training undergone during period under report)

ar. BT (Period)
.| 9N (from) U (to)
q.

HEAT (Institute) a9 (Subject)

qo. e AIBTIT HeIHTIATIT ARG U Ufcrda / AfdaIdh fdRT %A 7 fofgeean
MY/ eI TSI Tuies (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
A o JMIHRY/ BHAR A 19 T
CAGIGIE (Period) Hlddad/Y-lder I ) )
.. . . . Y&HTH (Name and Designation
UL (from) Tid (to)| (Reporting/Review) .
of officer/employee)
9.
.
99. AR aui=am fT. 39 AT SR a1 ATos AT fdaRoTgs defird

UTferp=IThs e dhedrdl f&di® (Date of filing Assets and
Liability statement of previous year to concerned authority.)
Si® (Date) -
fS®IT (Place):- TRRATYAT STfIBRT U Td, TG T TT&RT

Name, Designation and signature of Establishment officer

TS 819 Uabl 3¢



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

U - R (Section-)

AR T 378 aTe (Self-Appraisal Report)
(ST IS g G Blscs o1 JAfIBRT AT W AT

(To be filled in by officer reported upon and reviewed)

9. YR HosedT USTTH BRI AU SRS AT BT ATSRITT [qavT] (Brief description of tasks

required to be performed while holding the post.) (4o 2sx)

2. T/ gfrder=a SI3TafrHRar B fare omfor SrRIRTET (Work plan and output during

the year or period reported upon) :-

PN (Deliverables)
3.5, | PRIGIT B (Task | GOl (Initials) Heg-ay TIE qUI b ey
(Sr. to be performed) (Mid Year) S
No.) Actual Achievement
q.
2.
3.

3. TYWRTT / G ISR IR TSl 8-4 HEcaTedl d ST S Fiared duie (List $-Y
important and noteworthy works done during the period) (A00 ITsqT<)

. TYRTA/TSR BIATIHT AT difIb g TR HIT (HS2ThId hosed B (Details of

performance in important technical and administrative indicators during the year)

3)
Ab. | F<are qi¥e Iese | Ar1ed
Sr.No. | Indicator Annual Target | Achievement
9 foemeAidIdl Uda &l R (Number of
lectures delivered)
2 Jde el SR W=l (Number of

tutorials taken)

JEIPIT AT (Clinical Department)

3

I IidSedl BTl W&T (No. of patients

checked personally)

TS 819 UabT 39



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

g AT BTG ol B0 |¥=T (No. of
patients handled by department)

RCICEARSIRCRIY (Surgical Department)

4 I desedl ITAThAT (No. of surgeries
performed personally)
& faUTT= BosedT 3TAThAT (No. of surgeries

performed by Department)
R o ee faam (Para-Clinical Department)
© {qd:tgﬂf oyl dTavYT (No of tests done
personally)
¢ TIHRT ot heledT araudT (No of tests done
by Department
) SENE hosedT TiRTeTomeiiET HE 1
ARG doyedl TR faenei) wwen

(Number of interns supervised and residents

(post graduate students) guided )
P) TSI JATIOT AR T UTdT 1R R
HS T GINYT Wl AT (Number of

Research Papers published in national and

international journals)
8) BT AU (Skill Up-gradation)

o U B! AfTRad 3efdrd
(Acquired additional educational
qualification)

o  UIGT hededl fCRIRT deld I ATgudT
(Acquired additional diagnostic

techniques or tests)
o T SATA AT/ F-HI (Any
recognition/reward earned for work)
y. STl LI YUT 8IS, ADhoh! TSI , ITBRIT e 3T€<vi (Difficulties faced in not achieving
certain targets)

§. PRISTHT AT qUITHRITT a4 3Ma3UD dIed I URIETUmd &5 (Mention areas of required

training which you feel necessary for higher efficiency)

ST AATHTATARRITS (for near future in service period)

SRS AaThTSTafeRTS (for long term service period)

U3 819 el 30



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

9. MY YT JATHRT TS T SMABIIBR AT/ HHATI DI aTf D

HTAFTATST TIR dhed 31 BIA? - B / AT (Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer ? :-
Yes / No)

¢. TS uTedt &, 39 914 e a1y ATe3A [qax o Heferd

TS HTGR B 318 B ? 1Y / A8, Aex o) I fa=1id)

(Whether Assets and Liability statement of previous year, submitted to
concerned authority? - Yes / No, Date of submission, if submitted)

fSHTT (Place)

fedqi® (Date) TR T=IT W, A1d T gg=H

Signature, Name and Designation of officer

TS 819 UapT 39



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

HNIT 3 (Section 3)
gfcrae ST fersTeaamar JedTd 3TEdres

Performance Appraisal Report prepared by reporting officer

q. HIT R HE THE HRUAT 31T T T AR BTS2l AT HEH BT B1I? THI,
I Rrdgald YT T, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. URIEST BIBERd IR dreaed Hewayul g IEE-Y B e W I SITdd.
(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. yfcrafed SISeRY/HHaRT I ITT HTHTAT AeUid GeToiiy uysT ST 3T ST
AN RcEzTd STy mdd. (Has the officer/employee reported upon met with significant failures

in respect of his work? If yes, please furnish factual details)

¥, T SR HRIHIT dTefduAThIdT Jd2dd TS AT TR &5RT Jg9d 3MeTd
hT1I7? (Do you agree with the skill up-gradation needs as identified by the officer ?)

y. JAfABRY/ HHART Tl BIRIYIT, BRIEHTT I dAfdTD ORI AT JoTid. (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {9—‘10 I1 FITed

TUieh JUAT ITd. }

U3 819 el 32



31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

3) Eb"l'ﬁ'cﬁﬂ'[ (Work completion) (weightage 80 %)

(Accomplishment of exceptional
work /unforeseen tasks performed)

gfded | gAlaee PRICIES
RS S R A
_ Reporting (Review ey
Sr.No. Points . . .
Officer Officer) (Signature of
Review Officer)
q | SECAR T e e drart
qﬁ?ﬂ (Accomplishment of planned
work)
2 h3edl BIETT g9l (Quality of
Output)
3 Bl SPEI/ IRTCAY0] BT

TeATYeh / AT UTeATIS / eI UTETe ATeaTeh Rl ifcriad Je (Additional points for
Professor /Associate Professor/Assistant Professor)

8

JeDIY /2Tegatdeal/
RifFadHe farmed goier
bl BIHT HegHI (Evaluation
of work done in

Clinical/Surgical/Para-clinical
Department )

faremeatedT R, Urcaferd
U [A8Id BIeTaeld qul hoyed]
JRATHHHT HIHII (Evaluation of
completed syllabus in stipulated

period with lectures and practical)

BIRIYIT IT TS DT ARTAR 0T
( Average gradation on Work
completion)

B)) ?TCH%IT:B? UrafaTe (Personal attributes) (weightage 30 %)

gicrded | gAfdeIe RRICZIES
Reporting (Review RTIEN]
Sr.No. ltems _ , ,
Officer Officer) (Signature of
Review Officer)
9 CARICIENE] E%(\Ichl“l (Attitude to
work)
2 STEEGRIE! STTofid (Sense of
responsibility)
3 | AIHERY gav[e 9 Al
(Overall bearing and Personality)
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Hrgf~eh HJ3 (Emotional stability)

HqTe Plared (Communication
Skills)

e &7 37107 ATaRRIS HDT
YuITaT b (Moral Courage and
willingness to take professional
stand)

ﬁ—cl?cPIUT (Leadership qualities)

fIeId PreHded B BRI
&HAT (Capacity to work in time limit)

eI / AT UTedTIdh / HETId HTEId JiedTeh Rl 3Tfoxie e (Additional points for
Professor /Associate Professor/Assistant Professor)

]

o™ TuqeH, HRIRATIH
qriesie, Genud sri/ faey

P TSI ARG (Students

counselling, career guidance,

guidance in respect of research
work/special skills)

qo0

JRATAHHAT FITSI 3AT10T R ep
SYBHHATIIS TEHHT ST DI, TITaR0T,
AIERTT, JERMI, AT g AHTTD
A AT DHRIHH, &I 0Th
g g. (Participation In co-
curricular and extra-curricular

activities viz programmes related to
environment, literacy, tree
plantation, moral and social values
study tours etc)

rowraN

9

SR IRIFIATIS HIRINE! [T
JITET ST DY, MR TuToft
R1ER, YReE BER,
JAYAGT/SEQT ITATIT
Wﬂﬁﬂ?ﬁ g. (Contribution to

other health related activities viz.

Health Check ups, Blood Donation
Camps, public awareness about
organ/body donation etc.)

AYfeTep JUTaRICy I Tehd
ARTAR T[UTieh ( Average gradation

on Personal Attributes)

TS5 819 Ut 38




31 o7 HHTdh: UHIR-939¢/9.56.¢/AT

P) BRI (Efficiency) (weightage 30 %)

gicded | gAdBIDT | gAfdSIDH
SIEEaN] SIIEEaN] STl
Reporting (Review ey

Officer Officer) (Signature of

31.5. T

Sr.No. (items)

Review Officer)

9 | Geed wrae, R 9 wEiea
SHRIYG, ATfel T 3707
S AT TS YGal
RIEICEERIE] (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the

relevant area)

R | PRI IS gHa
(Strategic planning ability)

3 | wd: o g% B BT
&HdT (Decision making ability)
g | SUshHRISI (Initiative)

Y | AT BRI A JUMT=T SR
I VRN TG Ao
&THdT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | BIANETIS GHATAT YOI <o
O AT faem AT &THT (Ability
to motivate and develop

subordinates/work in a team)
TS / AEATT AT / AERId HTEdd JredTdhiRal STfxiad s (Additional points for
Professor /Associate Professor/Assistant Professor)

v | SuE |rEH qrgdEr geedd
faferamT BRoaT &9t (Capacity to

make use of available resources in

an optimum manner)
BIYEHT T TCHTD ARTAR 0T
( Average gradation on Work

efficiency)
&. el oHaTTl Al g ARZIEE e WA WA Tardd (Ifipe T
I A JEETd! SSEXU] TH< cmlqnlcl) (Offer your remarks on character and integrity (if
remarks are negative, then mention instances)
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9. AIBHRY/ FHART i Yebax Il JeIHTI (SR SR qo0 3Te8) (Overall Assessment of
officer/employee (Maximum 9oo words)

I A Srferp =T g5, Softar snfor faaaiv &y, AfeeT a armar T

eI PI JidT AHTIZT AT, (Include Strengths and lesser strengths and his attitude towards

disabled persons, women and Backward classes)

¢. TP (State of Health )

(SHE/ AT/ 1T} T8 (Very good/Good/Not Good)

Q. W ﬁ'ﬂﬂ?ﬁﬂ'l‘cﬁ CANEPIEI SRR ARE] (?b_ﬂﬁ?f HHI 8)(Recommendatins relating to domain

assignment(At least ¥))

90. Yehaxld Ul (Overall Gradation)

ST (Place)
TP (Date ) yfrdes Srfram =Tt |8, A1 9 gg=H
Signature, Name & Designation of Reporting Officer
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HIT -8 (Section %)

%ﬁ?ﬁ'ﬂh_*[ (Review)

gdlraoélcr)ﬂ JTAHT=IT MU (Remarks of Reviewing Officer)

q. 3901 gferde A=A, Heferd srferepr=aredn iy, BrRIerdl, dafaid JoraRned
JIGYT AT 3 Hefles e =T HETRAT hosed] ed MR Ul FeHd AT8Td BRI? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) =T8T (No)

2. B TN, dUfRIes d SRl STdd (In case of difference of opinion details and reasons

for the same may be given)

3. JAfYDTAT Teba Il ogHTu+ (SR SR 900 3Te5) (Overall Assessment of officer (Maximum
q00 words) IMY HafRd SIfH=ITA o™, Suftar nfor e =wit, #fter g
AT AT TSP JiaT FHIGT 3TATET. (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

9. g@?ﬁ ﬁﬂﬂ%ﬁw HTRISEEd RerRh (Eh_ﬁﬁﬂ HHT 8)(Recommendations relating to domain

assignment(At least ¥))

Q.
3. bt
4. YehaxId IUlieh (Overall Gradation) -
{a-90 T FYIG T oTiH SUIT I }
fSH1T (Place) -
=i (Date) - QAT BT Fel, 71d g a4

Signature, Name & Designation of Reviewing Officer

MY TEATS T BIITThd U THeET MY TEATATH BRITThd U Heaferd

T, PR/ BHART AT STh UTS AT
qH . -

KEIESERIEER IR EINEICRIEE] o=t -

fa=Tifora wamery TRBHRT BRI I Ta, TSTH g T1eR)
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3T o, ATET=T 92T fI9TT, hHieh AUhIIR-939¢/9.5.¢/TR1,{T.4/3/309¢ Qiada
“gRf\3re-ar”

q93-&

For Professor /Associate Professor/Assistant Professor /Lecturer those working with colleges and

universities other than medical and veterinary colleges and universities

DI T RIATDIY TR T fIemdic a9 o Aelfdened 9 feamdierd Brivd e /
FEAT YT P / FETID AT/ AR AT—TH R

HeTHI IEATATIT DI - URE w=id

(Appraisal report for the period from to )

HIT 9 (Section -9)

SIRATYAT I YRTGATAT Hifed! (To be filled in by Establishment section)

9. gfrag= BRI 3G I TR ATd
(Name of the officer reported upon)

. da (Cadre)

3. 519 feHT® (Date of Birth)

$ . T 9g (Present Post)

Y. FEITAT UGTaR e f&1idh (Date of
appointment to present post)

§ . BT fa¥RT/ B1ITesd (Administrative

Department / office)

9. Tfarde 31fereT E[ﬂ?lﬁ?ﬁ’c}v_vf& BRI I TUINS (Details of Reporting and Reviewing officers)

ATd (Name) Y&-TH (Designation) EARICIC] (Period)

amufaded  IMfrerRY

(Reporting officer)

q) QAT BT

(Reviewing officer)
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¢. TIaE BIBTlS ISTT 3MTfoT gAY 314 I U3 NS (Details of leave and absence due to other

reasons during period under report) -

BIATAM (Period) TBR (Type) Remarks (31X])

3l) IS ( Leave)

) 3R BRI (fazTE Bx1) O BT,
AR IREORT /HRR.
(Other reasons (specify) such as
absconding, unauthorized
absence, etc.)

Q. UfIdge BIeTd HdesodT H1ET0mdT qu3ies (Details of training undergone during period under report)

3. BT (Period)
.| 9N (from) U (to)
q.

TR (Institute) I (Subject)

qo. HeE ANBTIT HeIHIATT ARG U Ufcrda / AfdaId frdRI w8 7 fofgcean
MY/ eI TSI Tuies (Details of Confidential/Assessment Reports not Written/

Reviewed, as Reporting/ Reviewing officer, by officer under report upto previous assessment

year)
N o~ NTHRY/ HHAR AT A1 9
aslaslaié (Period) Hlddad/Y-lder I ) )
3H.h. . . . J&-TH (Name and Designation
UL (from) Tid (to)| (Reporting/Review) _
of officer/employee)
q.
2.
99. 9rfies a9t &, 39 AT IR a1 ATSHT faaroTa= Heferd
Ifre=IThS ATex bl fasid (Date of filing Assets and
Liability statement of previous year to concerned authority.)
fed7® (Date) =
SPHI (Place):- JIRRATYAT STfIBIY T Td, TS T TI1&TY

Name, Designation and signature of Establishment officer
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U - R (Section-)

AR T 378 aTe (Self-Appraisal Report)
(ST IR g QI Blscs o1 JATBRI AT WRIGITT ATfe)

(To be filled in by officer reported upon and reviewed)

9. YR HosedT USTTH BRI AU SRS AT BT ATSRITT [qavT] (Brief description of tasks

required to be performed while holding the post.) (4o 2sx)

2. T/ gfrdear=a HTATafrHRAr B e omfor SrRIRTET (Work plan and output during

the year or period reported upon) :-

PN (Deliverables)
b, | PG BH | GHAI! (Initials) Heg-ay TIE qUI b ey
(Sr.No.) (Task to be (Mid Year) SEIte
performed) Actual Achievement
9.
.
3.

3. TYMRTT / ISR BIATIRT UR TS ST ¥-4 TS 9 SGI-1T HTHT Ffered guie (List 8-Y
important and noteworthy works done during the period) (A00 3TsqT<)

8. TYYRTA/TER BISTaENd AecdTd] JifIh I WRTTH I fHe3ThTd baes BT (Details of
performance in important technical and administrative indicators during the year)

3)
Ab. |fcznd qiye Sfese | AT
Sr.No. | Indicator Annual Target | Achievement
9 faemeaieIar dde e AR (Number of
lectures delivered)
R g o T IR AT (Number of
tutorials taken)
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) SEG BT HRTETvTRITET AT JATf0T
ATTE3IM hosedl YaegeR faenegi=l e
(Number of interns supervised and post

graduate students guided )

o R a7 . 8 ]
FS I GRYH Wil /o5l |1 (Number
of Research Papers /papers published in

national and international journals)
T) BT AT (Skill Up-gradation)

o UK B! TR 21O e
(Acquired additional educational
qualification)

o T SATA AT/ F-HI (Any
recognition/reward earned for work)

%.Gﬁ 3% @‘{U"f 8% ITh ! ATeld , TR A T TSIV (Difficulties faced in not achieving

certain targets)

§. PIITHAT AT AUATHIAT I IMa3Th dIed I URTETU &5 (Mention areas of required

training which you feel necessary for higher efficiency)

ST HATHIATARRITS! (for near future in service period)

(aN

ST BTS HAThTSTEaRRATST (for long term service period)

9. 3MYUT TfTde BRI ST T T BATBRIA/ HHATATHRIT AT D
HTITTATST TIR $He 3N BTA? :—%ﬁ?fl/:ﬂ?)f(Have you prepared Annual
Work Plan for officers /employees for whom you are reporting officer ? :-
Yes / No)
¢. Ao autat . 39 AT 3RaRT a1f¥ s AT+ fqavora= Heferd
TfIpT=IThS HTGR B 318 B ? BT / T8, Aex o) eI fa=1id)
(Whether Assets and Liability statement of previous year, submitted to

concerned authority? - Yes / No, Date of submission, if submitted)

T (Place)

fadqi®d (Date) STfIHI=IT! Aal, ATd d U™

Signature, Name and Designation of officer
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HNIT 3 (Section 3)
vfcrde ffArr=a fosgTaarn JegHTd+ sfgarcs

Performance Appraisal Report prepared by reporting officer

q. 'H'I_‘T?":T??j dH& PRUYIA i) ol RR:IHC'ZI 3195| YU JTBATAIRI(T AT g Hd JATaId h1I? THYMN,
I Rrdgald YT T, (Whether you agree with self-assessment recorded in part two? If

not, then state factual position)

2. UIEST BIHERd IR reaed] He<aqul d SHEHI HHNESHIT AT W AT SITad.
(Offer your remarks on important and noteworthy works mentioned in self-assessment report)

3. ufcrafed SISeERY/HHaR! I AT BIHTAT Aeyid Seroily ruusT e e s e
AN RcEzTd STy mdd. (Has the officer/employee reported upon met with significant failures

in respect of his work? If yes, please furnish factual details)

¥, T SR BRI dIefAUAThIdT Jdadd 3T T TR &5 AgA ST
hT1d ? (Do you agree with the skill up-gradation needs as identified by the officer 7))

y. JAfABRY/ HHART T HIRIYT, BRIEHATT I dAfdTD ORI AT 0T, (Gradation
on works completed, efficiency and personal attributes by officers/ employees) {‘1—‘10 I1 FITed

TUieh JUAT ITd. }
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3) Eb"l'ﬁ'ﬂ?i?ﬂ (Work completion) (weightage 80 %)

(Accomplishment of exceptional
work /unforeseen tasks performed)

gfded | gAlaee PRICIED
RS S R =
_ Reporting (Review ey
Sr.No. Points . . .
Officer Officer) (Signature of
Review Officer)
q | SECAR T e e drart
qﬁ?ﬂ (Accomplishment of planned
work)
2 h3edl BIETT g9l (Quality of
Output)
3 Bl SPEI/ IRTCAY0] BT

YTeATIeh / AT UTeATYS / I UTeTdeh/ AR AT R STRiad Je

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer)

8

femeta i R, Ureatard
S (481 PISTaed Iul o3 o]
SRITAD AT HegHTI (Evaluation of
completed syllabus in stipulated

period with lectures and practical)

BIRIYI IT T DT ARTAR 0T
( Average gradation on Work
completion)

) Jufdd TUrAfRIey (Personal attributes) (weightage 30 %)

yfded | YAl PRICIED
BRI BRI =T
Reporting (Review qTeRT
Sr.No. ltems . . .
Officer Officer) (Signature of
Review Officer)
9 | BHEEETA e B (Attitude to
work)
Q STEeRI! SoM1d (Sense of
responsibility)
3 FAFTERY IU[eh d T
(Overall bearing and Personality)
9 Hraf+ieh W3 (Emotional stability)
Y 4TS PIRTed (Communication
Skills)
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& | 71T 9 371OT BRI AT
YU HS3 (Moral Courage and
willingness to take professional
stand)

9 W (Leadership qualities)

¢ | I8 PIoHaed & HRuaTE!

&HAT (Capacity to work in time limit)

TTEATq e / AT STEATqS / HeTh HTeTq e/ M TdT ArearhRer sifcRiad T

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturer)

]

farenegi aquae, HRRITTIH
qriesie, Gsnud sri/ faeiy

P TSI ARG (Students

counselling, career guidance,

guidance in respect of research
work/special skills)

qo0

JRITAHHATR TSI 3ATI0T IR ep
SUHHATIS AEHRT 5™ B, GATAR,
FIEARAT, JEARIYYT, s g ArTfoTD
T AT Hrele, e
g 8. (Participation In co-
curricular and extra-curricular
activities viz programmes related to
environment, literacy, tree
plantation, moral and social values
study tours etc)

N\ —~ [aN
ERIESE2RI N EIEIRSE JT I hid
AR IO ( Average gradation

on Personal Attributes)

D) HTIETHAT (Efficiency) (weightage 30 %)

HTdug, AT d=Em Mo
Hefere SaTciies wfrd gt
LIEICEERIR] (Knowledge of relevant
Acts/ Rules/procedures/IT Skill and
awareness of local norms in the
relevant area)

gidaes | [Aldaied | gAfdeie
31.5b. T
_ Reporting (Review ey
Sr.No. (items) , . .
Officer Officer) (Signature of
Review Officer)
9 | ST wrae, oW g wEfea
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2 [ Prercayd R
(Strategic planning ability)

3 | Wa: MO U B Tl
&HdT (Decision making ability)
8 | SUHARNS (Initiative)

4 MU BN G YT $a¥
TG TAORN FHTT Ao
&THAT (Ability to co-ordinate with
other government agencies in
relation to work.)

& | BARITG @ HHATIT UROT <O
JTIOT T =TTt &THeT (Ability
to motivate and develop

subordinates/work in a team)
eI / S A ATeTIeh / T HTeTdeh/ AT ATeaThiR SR iad Ja

(Additional points for Professor /Associate Professor/Assistant Professor/Lecturers)

9 BQE&IW%FH%ﬂﬂﬂ ERSEN
I~ HRUIT &HdT (Capacity to

make use of available resources in

an optimum manner)
BT AT TS HTd AR 0T
( Average gradation on Work

efficiency)
&. AT PHARITAT FAIC! g ARG MU WA AW SIrdd (IiTpes AHuT
BRI IES A IFIEREIRSEIRRY THa cMICInIcI) (Offer your remarks on character and integrity (if
remarks are negative, then mention instances)

9. BRI/ FHART i YebaxIe JeIHTI (SR SR qo0 3Te8) (Overall Assessment of
officer/employee (Maximum 900 words)

AL He AT NIBTTT Fosei, Ivftar anfor feagivn aewdl, AfdeT g AT e
TSI ATIT FHTGRT STTET. (Include Strengths and lesser strengths and his attitude towards
disabled persons, women and Backward classes)

¢. I (State of Health )

(SHC/ AN/ TS} A8l (Very good/Good/Not Good)
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Q. g_cﬁT*S ﬁ'ﬂﬂ?ﬁw BIIATETET RTHREN (@HIT BHT 8)(Recommendatins relating to domain

assignment(At least ¥))

0. ThaxId Ul (Overall Gradation)

fSHIT (Place)
fadi® (Date ) gferded BTN T, 71 I Ug-H

Signature, Name & Designation of Reporting Officer

US89 el g,
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HIT -8 (Section %)

%ﬁ?ﬁ'ﬂh_*[ (Review)

gdlraoélcr)ﬂ JTAHT=IT MU (Remarks of Reviewing Officer)

q. 39T gferde A=A, Heferd srferpraredn SRy, BrRIerdl, dafaid JoraRney
JIGYT AT 3 Hefles e =T HETRAT hosed] ed MR Ul FeHd AT8Td BRI? (Do you agree

with assessment of Reporting Officer on work done, efficiency, personal attributes in part 3 of

concerned officer?)

B (Yes) =T8T (No)

2. B TN, dUfRIes d SRl STdd (In case of difference of opinion details and reasons

for the same may be given)

3. JAMYDTAT Teba Il ogHTu+ (SR SR 900 3Te8) (Overall Assessment of officer (Maximum
900 words) I AT SIfYERITN govemH, Sofiar nftr feaim g, dftdr 9
AT AT TSP JiaT FHIGRT 3TATET. (Include Strengths and lesser strengths and his

attitude towards disabled persons, women and Backward classes)

9. g@?ﬁ ﬁﬂﬂ%ﬁw EANERICIESRFINARELN (Eb_’fﬁﬂ HHY 8)(Recommendations relating to domain

assignment(At least ¥))

2.
3. 3
4. YehaxId IUlieh (Overall Gradation) -
{a-90 T FYIG T oTiH SUIT I }
fSH1T (Place) -
Qi (Date) - TGS JAfB=IT T8, a9 yg-H

Signature, Name & Designation of Reviewing Officer

MY TEATS T BIITThd U THeET MY TgATAT BRITfhd Td Adferd

T, PRV BHART AT STh UTS AT
qH h. -

KEIESERIEER IR EINEICRIEE] a1 -

fa=Tifora wamery TRBHRT BRI I Ta, TSTH g Tq1eR)

TS 819 Uat gl



TSI AT /[HHET-qE MO
AT fAfR T o= FHeviaE .

TR
YT I o,
IS 0T, ShHieh: TUHSTR 320/0.55. ¥19/020/30
HISTH 6T S, FATHT ASTS i,
HATA, T2 %00 03R.

feHie : ¢ TR, 2088
arariR) v Froka, A wemee R, weie: fiueam-e 3t/
W.36.38/?4/23 fa=1i ¢ wgamdl, e%s
3) I IR, WA ST W0, i fuwe-234/
. WI.38/Ru/R3 i ¢ T, 218
) I IRUEE, A WA R, wis ueee-2308/
9 ¥/R00%/%3 f&AT® R W, 3002
¥) e v, e e R, s T Ee-230 7/
¥o¢/eR faiw ¥ geR, Q007
w) R Frora, W aee fram, i e aR-2303/
W.35.3¥/%3 fEi® 30 5[, R003

&) TR URUs®, WY WA T, i Sinere-2r08/
.. 3/R00%/¢3 faHi® 2o MR, Roof

®) A UROAE, W W9 fam, i iU ei-2308/
W.3.50/0%/23 famtis 23 feday, Ro08

¢) VA UROA, U W fmT, wHie: s ent-2304/
.. ¢/R00¢/23 famis 3R FHERT, R00¢

R IrEw Fruia, AT werEe frvm, i HiUwaR-2 380/
W.56. ¥9/0%0/3 f&AI® Q1 Uiy, R0¢2

e g

AT HATUHRY/FHART qre MO Tearet fafeor o St ot aramee s
fota, T ST AT, i - WUESIN RR]4/4.5.36/4/A, feis ¢ SheEmY,
RQR& AR WA FT FHilHe Shetear sTed. @1 gaArd S &6 Mg
3TEaTeA fetlea 1 SHeHT-FiAT Jom-a1 Yot STeavl T8 F¥ U1 el foreuare]
HRTEAT TEROM FUGR AAT 3 ld 3 [aumisheT oA e 8.
TioE sEaTe ffevaren fafay coaedier srduEda GurRon FvaEEd 7S
IYH, HENT it oGt RTHRIN hodl gicdl. a9, AL.gaed A °F ad




foees g v (Fafeeet aifter .08 3%/R003) R fietet W TR HSH T

. I §E FErHr Uiehed ™ {6 WG 3T 3 AR I I Y, A
frota, ST weTeE T, i U I]4/H.56. 36/R4/ART, AT L hearl,
{RRE WY, IS arel A% T oot YA ARV ST HoT AYS AR
Ier-ai / FHE-AE MU SEdTe a1 Holaen Siededr R s e

3. v IR, R GO [, i - WURSIR-290/di-RR38/S-8,
fir 3 SRR, Reo, WG fHolm, wmR wemed  fowm,  whHis
TUHAR-2RY/T.5.¢3/R%/23, At 28 FL, ]RY, A URUAD, HF TeE
T, FHiE AUEIHR-203/ ¥ ¥0/23 i ¢ AARE, 003 T VM YRS, THHA
T famT, i U R-2R0/0.5h.66/AN AT IR AR, 0%0 I Fiftd
Feledl GO add, SN fawEren wewia @ e aRfireme e
MO SR ST TBeAe.

¥, VI SER/EHER! gie o g adus deTeae] SaErERT ] Ui
T FArE g M JfEar faferae guria wo (ARt "9") dER
J TR AR W TR e A aHa Jedich HaMie!, T8y
T .23 AR G QOIS v ey HACRe! et Femeehid formit
e T FEToTE S StE-aiard! aRRE e Teier yoeree EEvit
U QI ST fermrean Yeue fafed . |
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Whether powers delegated
are fully utilised ?

P HERIGICIRYEG]

Fitness for Promotion

yRRrerTETd Jravad &
@Y omEvEe A& &ATET
It HIEl.) '

Areas of training required '
(Mention required area)

State of Health

&g wWRTER &
JRIT. '

Fitness for field work

. / sheedt / A
Shri / Smt. / Kum.

o s #Hfgs

From : Date Month
Outstanding Very good

JqPE IPT G

Qutstanding  Very good Good
GECZeiE] o=
Co-operative Courteous
Outstanding Very good

Year To

ATl
Good

WYURY  AERONET FH

Average

LCGiE]
Helpful
et
Good

Below Average

cfeqw wfgew q§
: Date Month Year
|TER HIEROTIRT Bl
Average Below Average
W IHad E

Question does not arise

IR gl
Indifferent Unfriendly
HEROT HTEROTIET B

Average Below Average

JgFE ~ SpE  (fegd Ge wiell  WERY TR HH

Outstanding ~ Verygood  Positively Good Good Average Below Average
Hefrar FETT FrgETiget qe
Helpful Sympathetic Unsympathetic Neutral
a8 I gt
Yes Partly No
SDIED RASATEAR A
Unfit Fit in normal course (according to seniority)
el 1El EINC IPE
Not Good Good Very Good
e LI et el
Yes No Not relevant



(9¢) IR B INTAE] HES 3 LI R amelt Rt Hdftw
(18) Willingness to work on : Yes No Not seen Not relevant
Computer. :

(R]) FAEEIRY JeFATA

(19)  General Assessment

(R0) WAL :
- ( Eam faEd )
(20) Grading
(Write in handwriting)
_%EWT / Place:-
i@/ Date :-

I+ AIGPE A IPpe o (T TRl g I 9 AN T RO Al

A+ Outstanding AVerygood B+ Positivelygood B Good B~ Average  C Below Average

gRae e @dl, A9 9 95TH
Signature, Name & Designationof the Reporting Officer.

oRfdre-g (uTT Y )
qAfieie aftrerara i
Remarks of the Reviewing Officer

. YRGS SRR S QaraH!
1. Length of Service under Reviewing Officer

2. 3TuT yfdeH e HeHa JeTd ?

2. Do you agree with the Reporting Officer ?

(If not state specifically the remarks with which
you do not agree) or do you wish to modify or add

to his assessment ?

3. wdart
(&Tam forgTd)
3. Grading
Write in handwriting)
f&ror / Place:-
f&=Ti®/Date: -

I+ IYPT I SPpe ¢ ARG I T A T HER P QIR B

A+ Outstanding A Verygood B+ Positively good B Good B- Average C Below Average

Afieie st §el, 719 9 ugH
Signature, Name & Designation of the Reviewing Officer.

WWWWWW. memmﬁ?ﬁmwwﬁﬁfm

SR / AT A AT ‘ deRl ARBIAT ATd, T&TH
— LY N —rrorY

P - 7 , g famifea w@wer.



ufifite =

MU FEarer fadftrarardt s fequr Ephemeral Roll
(VT o i U 3TRR R8 0/ .55 ¥ 16/ R080/3RT , Rertizh 08 / 88 / 3038 =T YT 3. 20 TAR)

Ephemeral Roll for the Year :
TR et feqor

Office of the

Iie FEeE

Full Name (In Block Letters) :

Ut AT(Sezeh STETI)

Post held

YR Shelet U8

Date of joining the Office

IRTER ST RIS

Date  |Brief remarks regarding Officer's Work, character or cond{ Reference to file or Signature
ﬁTa'@' deserving to be noted including commendations, warmn case, if any. gﬁ
rewards or punishments :R?ﬁﬁl'ﬁTW
AfFT-are FW, ARE fFar advE awaH
FOAHRE Hira s
R R 3 ¥

SR T STEaTeTd Aidehel 3R et Feedier o) @ et fouur mivtg srgaret wefaeamat U auiHd T FWE |
SR 31 e fEUUTTEAT STER T STeaTeied Hfaepet SR STiet aX T Aidepet R-Fitqeaean sfag-mer fofg
IR & Fea fouur T2 .

To be destroyed one year after the Confidential Report for the period has been sent, if no adverse remarks are given
in the Confidential Reports. If adverse remarks are given on the basis of the Ephemeral roll, then the Ephemeral

Roll shall be kept with the relevant confidential report till representation if any against the adverse remarks is
decided.

R



WETT-R
ArEHT-AT=/HHET-ATE MU SEaTe Frfea/ qafaenaie ot et Jreia
AT YR ATHT-AT TATEET TR

(A 07 ShRich - TUHARR R0/ .55, %6/ 0%0/ART , Telidh o8 / 28/ 3088 =T EFT .4,98 7 ¥ TER)

R IR R
e e v e
o - 15 i - < - T HeaHtde Mo

.........................................................

..........................................................................................................................



HgqA-R

Tﬁvﬁwam%lﬁwwwaﬁém

(T foTer Shfieh HTH3TRY R%0/7.36. ¥19/0%0/A , Tl 02/ 28 / 3088 2T =T 3. 36 TER)

(31) |ERieafaRuT sEareaes aifivre " meie e O Jaen
MHE  Eae™ & ®F O geafg|snsasad
SR/ FHTRY T A1eq 0.

(¥) |[ERgEHYRT EaTelye MY i 3% O ) o
@A UTqas TUh-arehe |IET F70) TR Ly ftrerada

(g hT® )

(%) |viqaR Afeh-gi-t g " &1 30 Ulter w3

- Telg TSI STehT-2iT |eT &)

(geFT AR R3)

(3)

THIIAR NTehT-ai1 g "a"”
-4 qUf & el EHUT ATHeh- T
uraferot

feien 3w B g
(=T ShHfeh RE )

(3) |l SIUH-A T MU Sareti™ {5 30 S wiq
TR T A TN ST SRS (AT v ieh R00)
Tt e Wi STferY/ Rt AT 33
T g Hoy .
(%) o STeaTaees irqasT ool TR STerETe SR d
B IeATIR U Hig=aid
(=11 hHIE ¢)
() |SPTeEAER Hfdas/qATdetieT AR AT ST
JehT-gid AT W e I H1eul/ 3 Tl
T FHTEU I (01T QugTe SHiEere St (AT AT 34)
(8) [ """ YT Ao MU SHeTasTIaon | SeaeR y i

L.

R




AT qragdd | T o=
MY MEATH RS BrAaTeIgad
HBIXI% Q1IXT
IR R ISERCRI]
3N o7 AT R—ITIY-2093/Y.96.936/3093/ AT
HATHY fIRIR, H{ds goo 033,
dRIG: 93 BhgdRl, 09

ey -
3 i, A= W QT shHie HUhaR-9390/ U.36.89 / 2090/ A,
faqie 09 FIEsR, 099.

T Ao -

qaed TSI gdaed 9. g 3T AT YHROMN (Rieies 3die 6.9539/300%)
f&=TTer 93.04.200¢ RUSH faciedT fFoTgm™e MUy SEdTakiies WYvl 3R Heferd sffdrarl/
AR AT TS HRUIEEA g AT TIpes a8 gar=d =1 qradadid = 9 ==
3T fYdE AR HRoIT! Feft Suararad Foi faesT. eeR < 3= fasia
09.99.2099 =T I o= /U INT@T ISR/ HHART I 2099-93 AT
UL YUY MY JEdTe FafEd ARTDHRY BHARI AT TS BRI G GTaR
e BRI Helt ST N, FeTH W= AR MO I aTS T Teqdmsy
AT SIS Ise 3Ril TRJe Yod SUGH w%d Q. A, &1 MU 2099-93 @
IR qUI=T MU SJEATH ST BF] BRI 3] BT, ATHGHIT D& AT
a1 93.0%.2090 ol (AT FS3S FRITHIT U= T8 Fated FRITSI Hg 34
foreg U. &, M T a8 T USROG (3191 RI@Tes hHid 2¢192/2090) fa=id 20.99.3093
Il feSor ol faaRTa a1 a9 fAeh 9 = fyrme it foama gea s
I GTS IS TATO! ol a3 oTTR.

2. 099-93 T YIS e HYUl MUY AT HafeIT BRI/ BHART T TS
B TaRag e HRUATE! Aell SUITEl TR AT faid 09.99.2099 21 3R
froTIT=aRl AT IS 31T JATAT qaas] HhRUIIIes (Fviea ST qdeell gHTd Sugri
19 BIATSATT $& AT &6 93.0%.3090 ISil o 3T FEIHT He) 3Ted, ATTAR
RS AT f&H7h 09.99.3099 WWWWW@WW%%
B M Tded YHRUMISG <RITSAA o gymg Svaeedd fqie 93.08.90 o
33T RIS B T AT G- AT ATYS W [SYHT0! BIIATS] HRUGT ATl
[21] T4 BIUTATE FhvvniAed Fraegdl TUR HRAMT 2099-93 Ydfa ST aufa
MU AT fIaRIT gdd SR 3, 331 MU JEATA D! ST
MY MEATHTCS 3 ITaR! Tei=d=ar gaawid T N8R (Below
Benchmark) 393 31 MUY 378aTe5 YaI=darS] R evamgdi 37
MY TgaTHTT Ut A IfpRY /HHART I STSE B SUATd
T
[§] 3T BRI B US I =AT UTaI93id = QI IUTR g e e <ra | T g
JUIR MU STEdTord HofIudTd ITdd. ¥ Iu Uil I=Eaudd |
TBIEOR MUY 8T D fAugT Al ATal.




3T ol i RTIY-3093/9.96.936/3093/ X1

[ ] 314 TMU=T 3TgaTes AeeraiaT FHSTeAIg QTaR Yy Sl SraTasid i
JYAEH HRIIIT AT T AT HRUI) Feft Svard Iral. a9,
qedid WS U T e AMNAGT HRIGIT ATe! 3 FHGA M1
AT I HRUYTT s T ITIR iR A ATER BRI Tefl TSR
ATEY 31 RIS PofauaTd AT,

[$] IR 9T BTom=a1 1 TR Heifera ufedes 9 gAfde a e &
T WA STTAT T AU ARTIIvIT ATad. i1 T Ursfavamrare)
qy i<l gad SuaTd ATel.

[5] Hefera ufcrde= a/fdhan gAfda I SR ST Had T a) i JAFIT
ARTIQUATY SMazddhdT TSR TR,

[P] 3131 Yh_uTiHed Fe e SIS RY/HHART TiHT ATe hovs AfTdeT T AT
e 9 Qa3 I SR I AT (Hdd MeaTd g fafed draragia
T STeIT™) foraRTd O =T MUY B ATAHENS IR BIR-IH BRI
feher Ui es 2R AT vATETa fdhar =T MUY JEATH T YAaR e I8
HRUGTETEd o7 e wferes Y i+ e,

[31] 2R STrauarEr o 9dedry IEEddl BRU WY Aigfudrd Irdid.
T 107 W fSaRT HosdTaT d T Ud MY T8 aTs ™ SIS UATd ITd.
S1) HeTH TR SIS 3 [l TR UG/ 2R BTIH HRUAT/ T e
IR v o Odte Qmaeaen ol ddfara sedrar 9 It ud
MU T ATH T SIS vATd AT,

3. d9d, Sded UHRUINIe Jared g araT o fqid 93.04.200¢ It A3 T
SIS g ATAATA Tiiear Fax ol fasies 92.04.200¢ UG BF] HRUAT ITEl.
YR AT WIS SIHTY BRIAIE! BRI 141,
[a1] famTie 9R.04.200¢ STt fhaT QIR TIR HROII AMMSean Fasg=ar=m
TRl (g AT 98) ST ThRMd degd el SlIeTadikes qareiiel
UTEAII T URIROR MY 3T8dTe AR gaedrs of e R/ HHant
BT (supersede) ST TS 32 TG SMfABRY/ HHART JiAT STac]
MY BT IR IS IFT=IT YT HHI GOl A< 3731 Y1
IBATS T Uil AT SUSE] Ho+T SUITd AT
[§] 3 BRAMT B YSII=AT UEdudd 9 k0N g gersdare! e
des MUY EATHd HBAUITT ITdd. TR IUId Y=l graaudd =
IO MO 38T hoo(qUuITHT IaZADT ATel. (I&T. 93.04.300¢ TSi
FaeqdIEl 96 ST UG T W] 003-0%, 008-04, J004-0§,, J00E -
0l9, 2009-0¢ JT UTT TYT MUY JFEATS [IARTT Tefed AN S T AT b BT
Q00%-04 g 009-0¢ IT IV MY EATH UG IS I=IT IIEId - GBI
3T @ o faRI B e e Faferd BRI HHART UIS N a1 SRS
I fhar BT STST IS IR Had IT 19 duiad MU JMEATS
SN HaTdd. SR IUTD MU 3T8dTes B ATl JaZAHT ATal.)
[ ] 319 MU= 3rgaTes Ha AT FAaTed Iy rer 9y faawdiedn SroTadid i
AT HRIGITA IRTATT AT MG HRUIT el QoA Il T,

gadiia e U 7 Sedrd e HRIaare el 31 [ M-

TS g Yp1 2



3T ol i RTIY-3093/9.96.936/3093/ X1

NBATS IIfTT HRUYIT Is I WTAR IR AfYdST F1ex HRogreT Feft
RTEUIR ATe! 3 SRIS Hafavdrd ITd.

[€] IrgaR urat BIom=a1 AfHde=TaR Hafer gfcrda g gAfdoia sfear & qean
Jdd TSI I AT AFTIATATT AT, AT AT TS fIvarardt ay
e gad <ugTe g,

[5] S ufcrae= a/ a1 qAfdes I BRI Hdd T a” QAT ATy
AU 3MTaeddhd T80T Tal.

[%] 31311 YR oTHeD Fe e MY/ HAR) AT AR $ove ATde T TR
gfrdas a QA e BRI AT THITT (A< 37T 9 fafed draada
YT SITeIT™) faaRTd € T MU TgaTs e 3R BTIH HRUITITE
feheT Uit es 2R T UITETEd b e MU= fgare ] TTaR e 960
HRUITETE ol e urfera ey i+ samar.

[77] 3R SarguarEr o gded ATEEadl BRU Y0 Aigfqudrd Irdid.
et (ol e T doarar a AT Ud Mo T8 dTa N SIS T JTd).
SIY e T IfYdeaRiia fosd) ATeRUIME/ZR BIIH  HRUATE1/
TP es 2R I 0T Bl AT oy A& fedrd dodrdr g !
Ud NI TEATS T SIS UITd ITdT.

[=] ST TmRoTHe G ferai=an MU= ST aTaTdlies 3R SArquTT (i 8ls e, 3131
AADBRY HHART IR FbrUl T T Faegdradn YAfdae-rdre! Tear
frae IR AR BRI AT, IRMYR Fafed FAfSar)/ HHar)
YIS UTH AT NS0T AT S-S 1T Y IeaT fadid
A1 foTies ®U[A QUAT ATdT. ATHRICT ANER T ST MBI/
HHATIT USTI-Td BRI MTZIH T AT 1. Fax Ug AT M1 fEATh e
TAR BT FaS e dab] AHTANT B+ HudTd ITd.

Tex zmad ol HeRTS /MIITRT www.maharashtra.gov.in T KERESEIER

SIS BV T YA T Hehellh 2098093994833g009 34T 3MTe. BT T2l
fESiies weri Tlefifhd Bo- BIeuTd Ad INe.

He XTSI XTuYl o) W&IQQII@(‘IN CINIEIGH

Pa N d uran g JD;gE:\'I'y signed by Pandurang Jotiba

DN: c=IN, o=Government of
J t' b Maharashtra, ou=General
O I a Administration Dept,
postalCode=400032, st=Maharashtra,
J d h cn=Pandurang Jotiba Jadhav
a a V Date: 2014.02.13 18:41:55 +05'30'
(T, ST SITera)
Y AT A Y3 [THRT

9. 91.faRER vt Aar, faem= uRve/ g™ |, FeRTe fAudss afudarey,

4.
2. T4 g wyr/faegm uRve e, AeRTE fAeies.
3. AIITSIUTS i |fa.

Q. HI.YEIHAT I IR &I qid.

IS g Uapt 3



3T ol i RTIY-3093/9.96.936/3093/ X1

o 0 N G o O

c.
K.
0.

A1 ] i 9T i,

H1. ST H AT A

F FAY/ AT AT WIS Aiera/ W G,

R Ay RS W FE b

Hd IR Y Wfere/ FE Aiera/ qierd, qd qaATedT TRty fqumT.

. T, Ho AT 2T, I<d AT, {as. (T37)
. UEieTeD, 37T 2T, Sed T3, 4as. (TAT)

R.
3.
9.
4.
4.
.

Y&, B AT d ST BB Ad B, Has. (TAT)

e, HERTS e THSe AfIaresd, 4as. (T31)

e ise Haresy, faam w9+, 498, (90 )

A, HERTSE BIHal AN, a5, (TAT)

fra, I Faeve ST, Hds.

FPRTRTeAT FATH A fA9RTT=aT TRT D 1 RIS s | fHmTosgg
BHRATST Y .

Hd AATHII [AHRTTIT e {TRATYT 21T

HERIATG S, Alfed] d STTAYS AASATHY, a3,

IRESHESIE

*hkhkkkkhkkk

TS @ Ul 8



Y DI ARHRY/ AR IiAT
TSIl QUATENIT IR

HRIATE] I Yh i ANG3® dw

HEIRTSE AT
AT g2 faumT
3T 90T A THRIR@1-209¢/H.55.94R/ BRI 93
HIGTH BT AT, FATHT ST 4,
HATH, Hdg - 800 03.
dRING : 09 3[TRE, 09%

qrdT -

Q) AT YR fIuTT, 31 UR9=d hHi® : THIIRG@I- dol9y/X, f&.96/03/9R0¢

Q) AT VR f[q9TT, 39 IRYA® HHid : THRTR G- 90¢ ¢/0R/dRT, f&.39/04/9¢R

3) AT YR QYT e o, eI TARIR @ - 90¢R/808/H.55.4/ ¢ /TR,
f&. 09/0¢/9R¢R

Q) AT WRmad fumn, Imae R BHiE - THRIRE - 90¢R/36Y4%/(M.55.9%/ ¢R)/ IR,
f&.2¢/03/9%R0

q) AT WS fAYET, I RO iR - THERIR@- 90¢¢/U.96.99/¢ /R,
fd.29/03/9%%%

&) AT YR AT, 3me foRT hHid TSR 1-909/7.86.9/9/92 f.9169/02/9%%1

©) A= wered urn, I Ao $Eie 0 TERIR@- 200%/U.%5.30/0%/9,
f&.23/93/3003

¢) ATHRT F3TAA fQ9TT, 3 ORI S D : TARTR G 2090/1.55.389/90/dRT
&1 28/03/2049

Q) WM Wemwd  fawmT, Imed uRuFd  HHIG . UHRIRG@I- 094/ lRmIdl
0%/9.5.899/BIRINTIR, f&.28/0¢/3094 T AHHATHRTD f4.3%/0%/3094 T F[ERIHH

o)M= WA faumr, Imed aRUA® HHie ;. UERIRGI-  09Y4/W.3H.YE68/PB1-93,
f&.0¢/09/3095

Q)= WEmEd faurT, I ol pEie ;0 TERIR@I-  096/M.35.9%¢/BTAT-9R,
f&.9¢/08/3098 a18.93/08/209¢

9) ATHTRY W= fumT, 3 Aol shHieh - SUhET 999%/9.56.204/31.93, f&.09/03/3090

93) AT WRITA faumT, 31 ol i« FUHIR 9399/9.96.36/P1.93, &.09/0%8/3090

9R) ATHTT TR f9mT, 34 ol s « SIT) 90y0-91, f&.09/09/9%5,9

QY) I TR faUmT, 2+ URY=F6 HHib : THRIR @ 1-906R-31, f3.26/03/9%0

9¢) AT WRTTA fI9TT, 21mae uRu=Id hHid : THIMR-9000/XV f&.03/0R/9R0919

Q)T YR faumT, Imae Ao BHie . THSIR@I-90¢(9/00/9.35.3/  (O/TRT,
f3.0¢/90/98%0

)
)
)
)
)
)
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3T 0T AT h: THIIRE1-09¢/H.55.94R/BTATIT 93

QOTH=T WRmEd a9, 2mad 9RYA® HHG  : UBUIUG-099/9.55.29/B1UERT,
f&.90/08/309%

Q) 3nfeardl fabrd faum, AT YYD HHD : TACNI-98000/H.3h.83/H1-90,
f&.2¢/04/2009

0)HMINTG I, Apae HI 9 RN |qEgr [Qum, Ia aRYFs HHis
AIIRIT90/ 008/ .55 .490/HTadH-4, f&.04/03/300Yy

9) AT YR a9, 31T IRUS S hHi®b : WIS IeR-9004/7.56.9/04/949,
f&.30/90/ Q00

R)EE W T, svm Aol wHie 0 RIRUT-0R/U.%.3%/0R/93-37,
f&.23/0%/3099

R)IH WA four, s Ao BHie 0 IUWmIR- 9290/1.55.819/090/TRT,
f&.09/99/2099

WIAE WA fayrT, I ol e 0 RIR™Y- 2093/9.95.936/3093/A7T,
f&.93/02/309%

QY) ATHETY TR a9, 3T 1010 i < af31e1-939%/9.%5.26/99, f§.02/08/209%

RIAE wemad faum, sma ol $HEfe 0 RIWU-989%/(9.96.93/9%)/93-37,
f&.99/0%/209%

)IEF wmad faurn, I ol wEie - RITUY-989Y/(0.96.1/9Y)/93-3,
f&.29/0¢/3094

)IF= W fourn, 39 9Ru=ad HHfd . TERIRG!  094/@I_IId!
20R/YU.55.899/ BRI IR, f&.28/0¢ /3094

R)EER WA faum, smea v BHie 0 TERIREI-09%/9.96.348/98/B1-9R,

f&.04/90/309y

30)9M W fayrr, Imed o BHIG - THRTRE)- 209Y/Y.96.303/1-9R,
f&.93/0R/304¢

399 WA U, e Ao BHie . THRTR@ - 2096/U.95.3%0/ B9,
f&.9%/99/2049¢

3) AT YR faumT, 3 ol hHfd ; FUHaR-9399/9.56.246/aRT, f&.03/03/3090

R B aurn, I aRuIe HHEIG ;- RIMY-9894/(9.96.9%/94)/93-31
f&.9%/0%/2040

3Q) T WA Qurr, IE O BHie - TERIRE! - 2094/M.35.390/BTIT-9,
f&.94/92/2099 9 f§.30/0¢/209¢

3Y) M YRR A, 2 AT hHid ¢ UHSIR@! 20909/9.35.86/PBIALAR,
fa.2¢/0y/309¢

36) HERTSE BIbdT AR U hHfD : UF-98/943Y4/09¢ /3, fg.28/08/309%
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3T 0T AT h: THIIRE1-09¢/H.55.94R/BTATIT 93

AT -

TS 3T A U NITS! U1 SRy dHar=aidl RIeRy HRuaTh R
RATYAT W / IR UGl AT ToId HRUATT ST M. 94, UG Ied
ey fafay zae fofay aRusrarR fafed HRoard sire omed. e dadt & fafdy
3TRAAT 3MTe3] He s / AfH faaRIa 9ol 3iazdd IRTd. T, B 33T U Waourd
THSI, IRATAT Hsw / fA9rTg ygiel Afdial g Faagar arg
RPRN HRUIRIST rsavt I AM2d. Fad, IJNRATYAT Hea / f[qurig ug=e affciar
UGIEITST MR Iy BTeRal 6R0 ¥ @14 IJRKd, Jared] AqHiie Q3

Uh T B, AGAHTI3TH ARTG3D dod (AT BRI 919 STl faaRTeN gl

IR Aol -

R I oagR, g e et @ dHaR! I gsiEdNre!
JRATIAT He e /IR Y T=cll AR TSI $RUl, UG Te! (oI Saraar qr=dl/
Py, o= 31t g 21T I9T TSI ARRITHR T A1ER HRAM] BRG] BIidTe!
Ui, ey HHafd 9 d 93 VS IMEA M MBI HRoITT AT 3. a9,
He¥ D 98 O 34 YA AT AQAMAG TRal  [TARIT UH, 9T AHIYI
ABRT g HHART M YKl SUITHRIAT ITARTGAT] BrIarsl draadl Yebfad
ANIG 2l ded AT 3 FURIT=r YIS o0l g1 HRugrd AUd e -

31) I NS ARBRT T HHAR] Il TGS RIeRT BRG]
G TS DRI AN G2 T :-
(I) SMATIAT HEB-9 T 2 d TS B =
ey %.92 Jeftes f€.9.3.2090 a1 3994 019 S1ferspfid w1 @ity
JIRATIAT HEB-9 T I TS HRUITT I MM -

9) SRATIAT HE B HIUET -

) ARATIAT HS® 9 1 FEAT I JIRNMTAR TS $.90,000/- G
T 3P TS TS ! 94 Ue d 3IRATYAT HS & 2 - Tl
I IMMRNTER  Jedad . U,§oo/- d IU&l 2ARH T,
¥.90,000/- Ul HHI Tsddd ISl Id Ug IS IS
IR fIaRIT 89, qereiivme! gl e syl TR
BRI T T YAl 3G BT Rl

i) 3N Ugidles "G fedier U foarta g+, JFa fedie

U] RTHRY B,
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